SDE Reviewed and Approved 3/28/2019

STATE OF IDAHO: STANDARD ADMINISTRATOR CONTRACT

THIS CONTRACT, made this 10 day of June year of 2019, by and between Joint Hagerman School District No. 233,
Hagerman, ldaho (“the District”), and___JAREN WADSWORTH (“the Administrator”).

WITNESSETH:

1.

That the District hereby employs said Administrator to perform the duties of __Jr/Sr High School Principal _so
designated by the District and to perform such other duties as specified by the District at any time during the term
hereof, provided that the Administrator is properly certified and endorsed to perform said duties for a period of

2 years (208 days per year), beginning in the month and day of August 1, year of 2019, through the month and day
of June 30, year of 2021, at a base salary of _Seventy Five Thousand Dollars (5.75,000.00 ) per year, plus any

additional annual increments, and such other monetary benefits accorded by the District to employees under
contract for this position which may be described in a separate addendum. Said salary shall be paid in equal monthly
installments in the amount of $.6,250.00 _on the 20% day of each month beginning in August, year of 2019, to July,
year of 2021, inclusive.

in consideration of the promises and agreement of the District herinbefore recited, the Administrator agrees to
assume the duties above recited at Hagerman, Idaho on August 1,in the year 2019, and to faithfully perform and
discharge the same to the best of his/her ability and as directed by the District and to comply with the applicable laws
of the State of idaho, the duly adopted rules of the State Board of Education, and such regulations, directives and
policies as the Board of Trustees may legally prescribe which are, by reference, incorporated in and made a part of
this agreement the same as if set forth herein.

The District shall review this Contract during the 2019/2020 year of performance hereunder to consider employing
the Administrator beyond the last year designated in this contract. If the District elects to employ the Administrator
beyond the last year designated in this Contract, it shall offer the Administrator a new Contract that reflects the new
terms of employment, unless one of the parties notifies the other party by the sooner of the date this Contract
expires or the July 1 following the last school year of employment under this Contract, of the intent to discontinue
employment. / ’

It is hereby mutually stipulated and agreed by and between the parties hereto that nothing herein contained shall
operate or be construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and
under the laws of the State of Idaho, otherwise than is herein expressly stated, and that no property rights attach to
this Contract beyond the term of this Contract.

The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of any negotiated
agreement between the parties as long as those terms do not conflict with the terms of this Contract.

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the
Administrator has executed the same all on the date first above written.

JOINT HAGERMAN SCHOOL DISTRICT NO. 233, GOODING & TWIN FALLS COUNTIES, STATE OF IDAHO

ADMINISTRATOR

CHAIRMAN, BOARD OF TRUSTEES

Attest:

SUPERINTENDENT OR CLERK

This contract form is approved by the State Superintendent of Public Instruction. Any other form must be approved by the State Superintendent
and reviewed for reapproval every three years.



SDE Reviewed and Approved 3/28/2019

STATE OF IDAHO: SUPPLEMENTAL EXTRA DUTY CONTRACT

THIS CONTRACT, made this 26 day of June year of 2019, by and between Joint Hagerman School District No. 233,
Hagerman, Idaho (“the District”), and DANIEL KNAPP (“the Employee”).

WITNESSETH:

1.

The District hereby contracts to hire the Employee to perform an extra duty assignment or extra days as provided in the
job description as FFA / Vo-Ag Summer 2020 Advisor for a period of 30 summer days beginning on the 1% day
of June, 2020 and extending to the beginning of the 2020/2021 school year (approximately August 15, 2020) at the
fixed compensated rate of __Eight Thousand Seven Hundred Eighteen Dollars (58,718.00) , until this Contract
has been fulfilled. Said compensation shall be paid in two (2) monthly instaliments on the 20t day of July 2020 and
August 2020 for the performance of the extra duty assignment.

The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and
implicit terms hereof, to the reasonable satisfaction of the District. Such duties shall be rendered at District premises
and such other place or places as the District shall in good faith require or as the interests, needs, buéiness, or
opportunity of the District shall require.

The Terms of Employment of this Contract shall remain in effect for the period set forth above and concerns the extra
duty described herein. This Contract is separate and apart from any certificated employee’s regular duties and any
Category 1, 2, 3, Renewable, or Retired Certified Personnel Contract.

It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho,
the duly adopted rules of the State Board of Education and the policies of the District which are, by reference,
incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights
attach to this Contract beyond the term of this Contract. It is further understood that this Contract excludes any
expectation of employment beyond the terms given herein, and the procedural requirements of Section 33-515A, Idaho
Code.

IN WITNESS WHEREQF the District has caused this Contract to be executed in its name by its proper officials and the
Employee has executed the same all on the date first above written.

JOINT HAGERMAN SCHOOL DISTRICT NO. 233, GOODING & TWIN FALLS COUNTIES, STATE OF IDAHO

EMPLOYEE

CHAIRMAN, BOARD OF TRUSTEES

Attest: SUPERINTENDENT OR CLERK

This contract form was prepared pursuant to Section 33-513, [daho Code, and approved by the State Superintendent of Public Instruction. Any other form
must be approved by the State Superintendent, and reviewed for reapproval every three years.



SDE Reviewed and Approved 3/28/2019

STATE OF IDAHO: SUPPLEMENTAL EXTRA DUTY CONTRACT

THIS CONTRACT, made this 26 day of June year of 2019, by and between Joint Hagerman School District No. 233,
Hagerman, Idaho (“the District”), and JOSH DOUVILLE (“the Employee”).

WITNESSETH:

1. The District hereby contracts to hire the Employee to perform an extra duty assignment or extra days as provided in the
job description as Football Assistant Coach for the duration of the 2019/2020 Basketball Season at the fixed
compensation amount of __One Thousand Two Hundred Dollars ($1,200.00) until this Contract has been
fulfilled. Said compensation shall be paid in one lump sum at the completion of the basketball season and shall be paid
on the 20% of the month after the end of the season.

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and
implicit terms hereof, to the reasonable satisfaction of the District. Such duties shall be rendered at District premises
and such other place or places as the District shall in good faith require or as the interests, needs, business, or

"opportunity of the District shall require.

3. The Terms of Employment of this Contract shall remain in effect for the period set forth above and concerns the extra
duty described herein. This Contract is separate and apart from any certificated employee’s regular duties and any
Category 1, 2, 3, Renewable, or Retired Certified Personnel Contract.

4. Itis understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho,
the duly adopted rules of the State Board of Education and the policies of the District which are, by reference,
incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights
attach to this Contract beyond the term of this Contract. It is further understood that this Contract excludes any
expectation of employment beyond the terms given herein, and the procedural requirements of Section 33-515A, idaho
Code.

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the
Employee has executed the same all on the date first above written.

JOINT HAGERMAN SCHOOL DISTRICT NO. 233, GOODING & TWIN FALLS COUNTIES, STATE OF IDAHO

EMPLOYEE

CHAIRMAN, BOARD OF TRUSTEES

Attest: SUPERINTENDENT OR CLERK

This contract form was prepared pursuant to Section 33-513, idaho Code, and approved by the State Superintendent of Public Instruction. Any other form
must be approved by the State Superintendent, and reviewed for reapproval every three years.



SDE Reviewed and Approved 3/28/2019

STATE OF IDAHO: SUPPLEMENTAL EXTRA DUTY CONTRACT

THIS CONTRACT, made this 19% day of August year of 2019, by and between Joint Hagerman School District No. 233,
Hagerman, Idaho (“the District”), and TROY EASTERDAY. (“the Employee”).

WITNESSETH:

1.

The District hereby contracts to hire the Employee to perform an extra duty assignment or extra days as provided in the
job description as Track Coach for the duration of the 2019/2020 Basketball Season at the fixed compensation
rate amount of __One Thousand Dollars $1,000.00) until this Contract has been fulfilled. Said compensation
shall be paid in monthly installments on the 20t day of each month for the performance of the extra duty assignment
tor extra days, beginning in the month of September in the year of 2019, and ending in the month of August in the year
of 2020.

The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and
implicit terms hereof, to the reasonable satisfaction of the District. Such duties shall be rendered at District premises
and such other place or places as the District shall in good faith require or as the interests, needs, business, or
opportunity of the District shall require.

The Terms of Employment of this Contract shall remain in effect for the period set forth above and concerns the extra
duty described herein. This Contract is separate and apart from any certificated employee’s regular duties and any
Category 1, 2, 3, Renewable, or Retired Certified Personnel Contract.

It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho,
the duly adopted rules of the State Board of Education and the policies of the District which are, by reference,
incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights’
attach to this Contract beyond the term of this Contract. It is further understood that this Contract excludes any
expectation of employment beyond the terms given herein, and the procedural requirements of Section 33-515A, Idaho
Code.

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the
Employee has executed the same all on the date first above written.

JOINT HAGERMAN SCHOOL DISTRICT NO. 233, GOODING & TWIN FALLS COUNTIES, STATE OF IDAHO

EMPLOYEE

CHAIRMAN, BOARD OF TRUSTEES

Attest: SUPERINTENDENT OR CLERK

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public instruction. Any other form
must be approved by the State Superintendent, and reviewed for reapproval every three years.



'SDE Reviewed and Approved 3/28/2019

STATE OF IDAHO: SUPPLEMENTAL EXTRA DUTY CONTRACT

THIS CONTRACT, made this 19% day of September year of 2019, by and between Joint Hagerman School District No. 233,
Hagerman, Idaho (“the District”), and TROY EASTERDAY (“the Employee”).

WITNESSETH:

1.

The District hereby contracts to hire the Employee to perform an extra duty assignment or extra days as provided in the
job description as Track Coach for the duration of the 2019/2020 Basketball Season at the fixed compensation
rate amount of __One Thousand Five Hundred Dollars $1,500.00) until this Contract has been fulfilled. Said
compensation shall be paid in monthly installments on the 20" day of each month for the performance of the extra duty
assignment tor extra days, beginning in the month of September in the year of 2019, and ending in the month of August
in the year of 2020.

The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and
implicit terms hereof, to the reasonable satisfaction of the District. Such duties shall be rendered at District premises
and such other place or places as the District shall in good faith require or as the interests, needs, business, or
opportunity of the District shall require.

The Terms of Employment of this Contract shall remain in effect for the period set forth above and concerns the extra
duty described herein. This Contract is separate and apart from any certificated employee’s regular duties and any
Category 1, 2, 3, Renewable, or Retired Certified Personnel Contract.

It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho,
the duly adopted rules of the State Board of Education and the policies of the District which are, by reference,
incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights
attach to this Contract beyond the term of this Contract. It is further understood that this Contract excludes any
expectation of employment beyond the terms given herein, and the procedural requirements of Section 33-515A, Idaho
Code.

IN WITNESS WHEREQF the District has caused this Contract to be executed in its name by its proper officials and the
Employee has executed the same all on the date first above written.

JOINT HAGERMAN SCHOOL DISTRICT NO. 233, GOODING & TWIN FALLS COUNTIES, STATE OF IDAHO

EMPLOYEE

CHAIRMAN, BOARD OF TRUSTEES

Attest: SUPERINTENDENT OR CLERK

This contract form was prepared pursuant to Section 33-513, idaho Code, and approved by the State Superintendent of Public Instruction. Any other form
must be approved by the State Superintendent, and reviewed for reapproval every three years.



SDE Reviewed and Approved 3/28/2019

STATE OF IDAHO: SUPPLEMENTAL EXTRA DUTY CONTRACT

THIS CONTRACT, made this 19" day of August year of 2019, by and between Joint Hagerman School District No. 233,
Hagerman, Idaho (“the District”), and JAMIE FOLK (“the Employee”).

WITNESSETH:

1. The District hereby contracts to hire the Employee to perform an extra duty assignment or extra days as provided in the
job description as Football Assistant Coach for the duration of the 2019/2020 Football Season at the fixed
compensation amount of __One Thousand Two Hundred Dollars ($1,200.00) until this Contract has been
fulfilled. Said compensation shall be paid in one lump sum at the completion of the Football season and shall be paid on
the 20t of the month after the end of the season.

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and
implicit terms hereof, to the reasonable satisfaction of the District. Such duties shall be rendered at District premises
and such other place or places as the District shall in good faith require or as the interests, needs, business, or
opportunity of the District shall require.

3. The Terms of Employment of this Contract shall remain in effect for the period set forth above and concerns the extra
duty described herein. This Contract is separate and apart from any certificated employee’s regular duties and any
Category 1, 2, 3, Renewable, or Retired Certified Personnel Contract.

4. Itis understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho,
the duly adopted rules of the State Board of Education and the policies of the District which are, by reference,
incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights
attach to this Contract beyond the term of this Contract. It is further understood that this Contract excludes any
expectation of employment beyond the terms given herein, and the procedural requirements of Section 33-515A, Idaho
Code.

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the
Employee has executed the same all on the date first above written.

JOINT HAGERMAN SCHOOL DISTRICT NQ. 233, GOODING & TWIN FALLS COUNTIES, STATE OF IDAHO

EMPLOYEE

CHAIRMAN, BOARD OF TRUSTEES

Attest: SUPERINTENDENT OR CLERK

This contract form was prepared pursuant to Section 33-513, [daho Code, and approved by the State Superintendent of Public Instruction. Any other form
must be approved by the State Superintendent, and reviewed for reapproval every three years.



SDE Reviewed and Approved 3/28/2019

STATE OF IDAHO: SUPPLEMENTAL EXTRA DUTY CONTRACT

THIS CONTRACT, made this 26% day of June year of 2019, by and between Joint Hagerman School District No. 233,
Hagerman, Idaho (“the District”), and RAYMOND HOFFMANN (“the Employee”).

WITNESSETH:

1. The District hereby contracts to hire the Employee to perform an extra duty assighment or extra days as provided in the
job description as Test Coordinator for the duration of the 2019/2020 school year, at the fixed compensation
rate of __ Two Thousand One Hundred Forty Eight Dollars {$2,148.00) until this Contract has been fulfilled.
Said compensation shall be paid in monthly installments on the 20t day of each month for the performance of the extra

duty assignment, beginning the in the month of September year of 2019, and ending in the month of August in the year
of 2020.

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and
implicit terms hereof, to the reasonable satisfaction of the District. Such duties shall be rendered at District premises
and such other place or places as the District shall in good faith require or as the interests, needs, business, or
opportunity of the District shall require.

3. The Terms of Employment of this Contract shall remain in effect for the period set forth above and concerns the extra
duty described herein. This Contract is separate and apart from any certificated employee’s regular duties and any
Category 1, 2, 3, Renewable, or Retired Certified Personnel Contract.

4. Itis understood and agreed between the parties that this Contract is subject to the applicabie laws of the State of Idaho,
the duly adopted rules of the State Board of Education and the policies of the District which are, by reference,
incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights
attach to this Contract beyond the term of this Contract. 1t is further understood that this Contract excludes any
expectation of employment beyond the terms given herein, and the procedural requirements of Section 33-515A, Idaho
Code.

IN WITNESS WHEREQF the District has caused this Contract to be executed in its name by its proper officials and the
Employee has executed the same all on the date first above written.

JOINT HAGERMAN SCHOOL DISTRICT NO. 233, GOODING & TWIN FALLS COUNTIES, STATE OF IDAHO

EMPLOYEE

CHAIRMAN, BOARD OF TRUSTEES

Attest: SUPERINTENDENT OR CLERK

This contract form was prepared pursuant to Section 33-513, idaho Code, and approved by the State Superintendent of Public instruction. Any other form
must be approved by the State Superintendent, and reviewed for reapproval every three years.



SDE Reviewed and Approved 3/28/2019

STATE OF IDAHO: SUPPLEMENTAL EXTRA DUTY CONTRACT

THIS CONTRACT, made this 26%™ day of June year of 2019, by and between Joint Hagerman School District No. 233,
Hagerman, Idaho (“the District”), and RAYMOND HOFFMANN (“the Employee”).

WITNESSETH:

1. The District hereby contracts to hire the Employee to perform an extra duty assignment or extra days as provided in the
job description as Extended Day Stipend (10 days) for the duration of the 2019/2020 school year, at the fixed
compensation rate of __ Two Thousand Nine Hundred Six Dollars $2,906.00) until this Contract has been
fulfilled. Said compensation shall be paid in monthly instaliments on the 20* day of each month for the performance of
the extra duty assighment, beginning the in the month of September year of 2019, and ending in the month of August in
the year of 2020.

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and
implicit terms hereof, to the reasonable satisfaction of the District. Such duties shall be rendered at District premises
and such other place or places as the District shall in good faith require or as the interests, needs, business, or
opportunity of the District shall require.

3. The Terms of Employment of this Contract shall remain in effect for the period set forth above and concerns the extra
duty described herein. This Contract is separate and apart from any certificated employee’s regular duties and any
Category 1, 2, 3, Renewable, or Retired Certified Personnel Contract.

4. Itis understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho,
the duly adopted rules of the State Board of Education and the policies of the District which are, by reference,
incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights
attach to this Contract beyond the term of this Contract. It is further understood that this Contract excludes any
expectation of employment beyond the terms given herein, and the procedural requirements of Section 33-515A, Idaho
Code.

IN WITNESS WHEREGF the District has caused this Contract to be executed in its name by its proper officials and the
Employee has executed the same all on the date first above written.

JOINT HAGERMAN SCHOOL DISTRICT NO. 233, GOODING & TWIN FALLS COUNTIES, STATE OF IDAHO

EMPLOYEE

CHAIRMAN, BOARD OF TRUSTEES

Attest: SUPERINTENDENT OR CLERK

This contract form was prepared pursuant to Section 33-513, idaho Code, and approved by the State Superintendent of Public Instruction. Any other form
must be approved by the State Superintendent, and reviewed for reapproval every three years.



SDE Reviewed and Approved 3/28/2019

STATE OF IDAHO: SUPPLEMENTAL EXTRA DUTY CONTRACT

THIS CONTRACT, made this 19™ day of August year of 2019, by and between Joint Hagerman School District No. 233,

Hagerman, Idaho (“the District”), and CHAD HOSKOVEC (“the Employee”).
WITNESSETH:
1. The District hereby contracts to hire the Employee to perform an extra duty assignment or extra days as provided in the

job description as Jr High Football Coach _for the duration of the 2019/2020 Football Season at the fixed
compensation amount of __One Thousand Dollars ($1,000.00) until this Contract has been fulfilled. Said
compensation shall be paid in one lump sum at the completion of the Football season and shall be paid on the 20" of
the month after the end of the season.

The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and
implicit terms hereof, to the reasonable satisfaction of the District. Such duties shall be rendered at District premises
and such other place or places as the District shall in good faith require or as the interests, needs, business, or
opportunity of the District shall require.

The Terms of Employment of this Contract shall remain in effect for the period set forth above and concerns the extra
duty described herein. This Contract is separate and apart from any certificated employee’s regular duties and any
Category 1, 2, 3, Renewable, or Retired Certified Personnel Contract.

It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho,
the duly adopted rules of the State Board of Education and the policies of the District which are, by reference,
incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights
attach to this Contract beyond the term of this Contract. It is further understood that this Contract excludes any
expectation of employment beyond the terms given herein, and the procedural requirements of Section 33-515A, idaho
Code.

IN WITNESS WHEREQF the District has caused this Contract to be executed in its name by its proper officials and the
Employee has executed the same all on the date first above written.

JOINT HAGERMAN SCHOOL DISTRICT NO. 233, GOODING & TWIN FALLS COUNTIES, STATE OF IDAHO

EMPLOYEE

CHAIRMAN, BOARD OF TRUSTEES

Attest: SUPERINTENDENT OR CLERK

This contract form was prepared pursuant to Section 33-513, idaho Code, and approved by the State Superintendent of Public (nstruction. Any other form
must be approved by the State Superintendent, and reviewed for reapproval every three years.



SDE Reviewed and Approved 3/28/2019

STATE OF IDAHO: SUPPLEMENTAL EXTRA DUTY CONTRACT

THIS CONTRACT, made this 26" day of June year of 2019, by and between Joint Hagerman School District No. 233,
Hagerman, Idaho (“the District”), and NICOLAS JAYO (“the Employee”).

WITNESSETH:

1. The District hereby contracts to hire the Employee to perform an extra duty assignment or extra days as provided in the
job description as Varsity Football Coach for the duration of the 2019/2020 school year, at the fixed
compensation rate of __Two Thousand Four Hundred Dollars -~ ($2,400.00) " until this Contract has been
fulfilled. Said compensation shall be paid in monthly installments on the 20" day of each month for the performance of
the extra duty assignment, beginning the in the month of September year of 2019, and ending in the month of August in
the year of 2020.

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and
implicit terms hereof, to the reasonable satisfaction of the District. Such duties shall be rendered at District premises
and such other place or places as the District shall in good faith require or as the interests, needs, business, or
opportunity of the District shall require.

3. The Terms of Employment of this Contract shall remain in effect for the period set forth above and concerns the extra
duty described herein. This Contract is separate and apart from any certificated employee’s regular duties and any
Category 1, 2, 3, Renewable, or Retired Certified Personnel Contract.

4. Itis understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho,
the duly adopted rules of the State Board of Education and the policies of the District which are, by reference,
incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights
attach to this Contract beyond the term of this Contract. !t is further understood that this Contract excludes any
expectation of employment beyond the terms given herein, and the procedural requirements of Section 33-515A, Idaho
Code.

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the
Employee has executed the same all on the date first above written.

JOINT HAGERMAN SCHOOL DISTRICT NO. 233, GOODING & TWIN FALLS COUNTIES, STATE OF IDAHO

EMPLOYEE

CHAIRMAN, BOARD OF TRUSTEES

Attest: SUPERINTENDENT OR CLERK

This contract form was prepared pursuant to Section 33-513, idaho Code, and approved by the State Superintendent of Public (nstruction. Any other form
must be approved by the State Superintendent, and reviewed for reapproval every three years.



SDE Reviewed and Approved 3/28/2019

STATE OF IDAHO: SUPPLEMENTAL EXTRA DUTY CONTRACT

THIS CONTRACT, made this 26" day of June year of 2019, by and between Joint Hagerman School District No. 233,
Hagerman, Idaho (“the District”), and NICOLAS JAYO (“the Employee”).

WITNESSETH:

1. The District hereby contracts to hire the Employee to perform an extra duty assighment or extra days as provided in
the job description as _J.V. Boys Basketball Coach for the duration of the 2019/2020 school year, at the fixed
compensation amount of _One Thousand Seven Hundred Dollars ($1,700.00) until this Contract has been fulfilled.

Said compensation shall be paid in monthly instaliments on the 20% day of each month for the performance of the extra
duty assignment, beginning in the month of September in the year 2019, and ending in the month of August in the
year of 2020.

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and
implicit terms hereof, to the reasonable satisfaction of the District. Such duties shall be rendered at District premises
and such other place or places as the District shall in good faith require or as the interests, needs, business, or
opportunity of the District shall require.

3. The Terms of Employment of this Contract shall remain in effect for the period set forth above and concerns the extra
duty described herein. This Contract is separate and apart from any certificated employee’s regular duties and any
Category 1, 2, 3, Renewable, or Retired Certified Personnel Contract.

4. Itis understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho,
the duly adopted rules of the State Board of Education and the policies of the District which are, by reference,
incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights
attach to this Contract beyond the term of this Contract. It is further understood that this Contract excludes any
expectation of employment beyond the terms given herein, and the procedural requirements of Section 33-515A, Idaho
Code.

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the
Employee has executed the same all on the date first above written.

JOINT HAGERMAN SCHOOL DISTRICT NO. 233, GOODING & TWIN FALLS COUNTIES, STATE OF IDAHO

EMPLOYEE

CHAIRMAN, BOARD OF TRUSTEES

Attest: SUPERINTENDENT OR CLERK

This contract form was prepared pursuant to Section 33-513, idaho Code, and approved by the State Superintendent of Public instruction. Any other form
must be approved by the State Superintendent, and reviewed for reapproval every three years.



SDE Reviewed and Approved 3/28/2019

STATE OF IDAHO: SUPPLEMENTAL EXTRA DUTY CONTRACT

THIS CONTRACT, made this 26™ day of June year of 2019, by and between Joint Hagerman School District No. 233,
Hagerman, Idaho (“the District”), and DANIEL KNAPP (“the Employee”).

WITNESSETH:

1

The District hereby contracts to hire the Employee to perform an extra duty assignment or extra days as provided in the
job description as FFA / Vo-Ag Advisor for a period of 10 days during the 2019/2020 school year at the fixed
compensated amount of _Two Thousand Nine Hundred Six Dollars (§2,906.00) , until this Contract has been
fulfilled. Said compensation shall be paid in monthly installments on the 20t day of each month for the performance of
the extra duty assignment, beginning the in the month of September year of 2019, and ending in the month of August in
the year of 2020.

The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and
implicit terms hereof, to the reasonable satisfaction of the District. Such duties shall be rendered at District premises
and such other place or places as the District shall in good faith require or as the interests, needs, business, or
opportunity of the District shall require.

The Terms of Employment of this Contract shall remain in effect for the period set forth above and concerns the extra
duty described herein. This Contract is separate and apart from any certificated employee’s regular duties and any
Category 1, 2, 3, Renewable, or Retired Certified Personnel Contract.

It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho,
the duly adopted rules of the State Board of Education and the policies of the District which are, by reference,
incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights
attach to this Contract beyond the term of this Contract. It is further understood that this Contract excludes any
expectation of erriployment beyond the terms given herein, and the procedural requirements of Section 33-515A, ldaho
Code.

IN WITNESS WHEREOQF the District has caused this Contract to be executed in jts name by its proper officials and the
Employee has exacuted the same all on the date first above written.

JOINT HAGERMAN SCHOOL DISTRICT NO. 233, GOODING & TWIN FALLS COUNTIES, STATE OF IDAHO

EMPLOYEE

CHAIRMAN, BOARD OF TRUSTEES

Attest: SUPERINTENDENT OR CLERK

This contract form was prepared pursuant to Section 33-513, idaho Code, and approved by the State Superintendent of Public Instruction. Any other form
must be approved by the State Superintendent, and reviewed for reapproval every three years.



SDE Reviewed and Approved 3/28/2019

STATE OF IDAHO: SUPPLEMENTAL EXTRA DUTY CONTRACT

THIS CONTRACT, made this 26" day of June year of 2019, by and between Joint Hagerman School District No. 233,
Hagerman, Idaho (“the District”), and REBECCA LEE (“the Employee”).

WITNESSETH:

1. The District hereby contracts to hire the Employee to perform an extra duty assignment or extra days as provided in
the job description as _Special Education Director for the duration of the 2019/2020 school year, at the fixed
compensation rate of _Ten Thousand Dollars ($10,000.00) _ until this Contract has been fulfilled. Said compensation
shall be paid in monthly installments of the 20*" day of each month for the performance of the extra duty assignment,
beginning in the month of September year of 2019, and ending in the month of August in the year of 2020.

2. The Employee will, at all times, faithfully perform all of the duties that may be réquired pursuant to the express and

implicit terms hereof, to the reasonable satisfaction of the District. Such duties shall be rendered at District premises
and such other place or places as the District shall in good faith require or as the interests, needs, business, or

opportunity of the District shall require.

3. The Terms of Employment of this Contract shall remain in effect for the period set forth above and concerns the extra
duty described herein. This Contract is separate and apart from any certificated employee’s regular duties and any
Category 1, 2, 3, Renewable, or Retired Certified Personnel Contract.

4. Itis understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho,
the duly adopted rules of the State Board of Education and the policies of the District which are, by reference,
incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights
attach to this Contract beyond the term of this Contract. It is further understood that this Contract excludes any
expectation of employment beyond the terms given herein, and the procedural requirements of Section 33-515A, Idaho
Code.

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the
Employee has executed the same all on the date first above written.

JOINT HAGERMAN SCHOOL DISTRICT NO. 233, GOODING & TWIN FALLS COUNTIES, STATE OF IDAHO

EMPLOYEE

CHAIRMAN, BOARD OF TRUSTEES

Attest: SUPERINTENDENT OR CLERK

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public instruction. Any other form
must be approved by the State Superintendent, and reviewed for reapproval every three years.



SDE Reviewed and Approved 3/28/2019

STATE OF IDAHO: SUPPLEMENTAL EXTRA DUTY CONTRACT

THIS CONTRACT, made this 26™ day of June year of 2019, by and between Joint Hagerman School District No. 233,
Hagerman, Idaho (“the District”), and DERRICK LYONS (“the Employee™).

WITNESSETH:

1.

The District hereby contracts to hire the Employee to perform an extra duty assignment or extra days as provided in the
job description as Varsity Girls Basketball Coach ~_ for the duration of the 2019/2020 Basketball Season at the
fixed compensation rate of __Two Thousand Four Hundred Dollars { $2,400.00) until this Contract has been
fulfilled. Said compensation shall be paid in one lump sum at the completion of the basketball season and shall be paid
on the 20t of the month after the end of the season.

. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and

implicit terms hereof, to the reasonable satisfaction of the District. Such duties shall be rendered at District premises
and such other place or places as the District shall in good faith require or as the interests, needs, business, or
opportunity of the District shall require.

The Terms of Employment of this Contract shall remain in effect for the period set forth above and concerns the extra
duty described herein. This Contract is separate and apart from any certificated employee’s regular duties and any
Category 1, 2, 3, Renewable, or Retired Certified Personnel Contract.

It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho,
the duly adopted rules of the State Board of Education and the policies of the District which are, by reference,
incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights
attach to this Contract beyond the term of this Contract. It is further understood that this Contract excludes any
expectation of employment beyond the terms given herein, and the procedural requirements of Section 33-515A, Idaho
Code.

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the
Employee has executed the same all on the date first above written. )

JOINT HAGERMAN SCHOOL DISTRICT NO. 233, GOODING & TWIN FALLS COUNTIES, STATE OF IDAHO

EMPLOYEE

CHAIRMAN, BOARD OF TRUSTEES

Attest: SUPERINTENDENT OR CLERK

This contract form was prepared pursuant to Section 33-513, ldaho Code, and approved by the State Superintendent of Public Instruction. Any other form
must be approved by the State Superintendent, and reviewed for reapproval every three years.



SDE Reviewed and Approved 3/28/2019

STATE OF IDAHO: SUPPLEMENTAL EXTRA DUTY CONTRACT

THIS CONTRACT, made this 26™ day of June year of 2019, by and between Joint Hagerman School District No. 233,
Hagerman, Idaho (“the District”), and KIRT MARTIN (“the Employee”).

WITNESSETH:

1. The District hereby contracts to hire the Employee to perform an extra duty assignment or extra days as provided in
the job description as _FFA / ARTEC-Food Science for a period of 20 days for the duration of the 2019/2020 school
year, at the fixed compensation amount of _Four Thousand Three Hundred Thirteen Dollars  {54,313.00) until this

Contract has been fulfilled. Said compensation shail be paid in two (2) monthly installments on the 20% days of January
2020 and June 2020 for the performance of the extra duty assignment, beginning in the month of September in the
year of 2019, and ending in the month of August in the year 2020. o

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and
implicit terms hereof, to the reasonable satisfaction of the District. Such duties shall be rendered at District premises
and such other place or places as the District shall in good faith require or as the interests, needs, business, or
opportunity of the District shall require.

3. The Terms of Employment of this Contract shall remain in effect for the period set forth above and concerns the extra
duty described herein. This Contract is separate and apart from any certificated employee’s regular duties and any
Category 1, 2, 3, Renewable, or Retired Certified Personnel Contract.

4. Itis understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho,
the duly adopted rules of the State Board of Education and the policies of the District which are, by reference,
incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights
attach to this Contract beyond the term of this Contract. It is further understood that this Contract excludes any
expectation of employment beyond the terms given herein, and the procedural requirements of Section 33-515A, idaho
Code.

IN WITNESS WHEREQOF the District has caused this Confract to be executed in its name by its proper officials and the
Employee has executed the same all on the date first above written.

JOINT HAGERMAN SCHOOL DISTRICT NO. 233, GOODING & TWIN FALLS COUNTIES, STATE OF IDAHO

EMPLOYEE

CHAIRMAN, BOARD OF TRUSTEES

Attest: SUPERINTENDENT OR CLERK

This contract form was prepared pursuant to Section 33-513, ldaho Code, and approved by the State Superintendent of Public instruction. Any other form
must be approved by the State Superintendent, and reviewed for reapproval every three years.



SDE Reviewed and Approved 3/28/2019

STATE OF IDAHO: SUPPLEMENTAL EXTRA DUTY CONTRACT

THIS CONTRACT, made this 19% day of August year of 2019, by and between Joint Hagerman School District No. 233,
Hagerman, Idaho (“the District”), and DEVAN McCOOL (“the Employee”). ‘

WITNESSETH:

1. The District hereby contracts to hire the Employee to perform an extra duty assignment or extra days as provided in.the
job description as Girls Basketball Assistant Coach _ for the duration of the 2019/2020 Girls Basketball Season at
the fixed compensation amount of __One Thousand Seven Hundred Dollars ($1,700.00) until this Contract
has been fulfilled. Said compensation shall be paid in one lump sum at the completion of the Girls Basketball season and
shall be paid on the 20™ of the month after the end of the season.

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and
implicit terms hereof, to the reasonable satisfaction of the District. Such duties shall be rendered at District premises
and such other place or places as the District shall in good faith require or as the interests, needs, business, or
opportunity of the District shall require.

3. The Terms of Employment of this Contract shall remain in effect for the period set forth above and concerns the extra
duty described herein. This Contract is separate and apart from any certificated employee’s regular duties and any
Category 1, 2, 3, Renewable, or Retired Certified Personnel Contract.

4. Itis understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho,
the duly adopted rules of the State Board of Education and the policies of the District which are, by reference,
incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights
attach to this Contract beyond the term of this Contract. It is further understood that this Contract excludes any
expectation of employment beyond the terms given herein, and the procedural requirements of Section 33-515A, Idaho
Code. ‘

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the
Employee has executed the same all on the date first above written. '

JOINT HAGERMAN SCHOOL DISTRICT NO. 233, GOODING & TWIN FALLS COUNTIES, STATE OF IDAHO

EMPLOYEE

CHAIRMAN, BOARD OF TRUSTEES

Attest: SUPERINTENDENT OR CLERK

This contract form was prepared pursuant to Section 33-513, idaho Code, and approved by the State Superintendent of Public Instruction. Any other form
must be approved by the State Superintendent, and reviewed for reapproval every three years.



SDE Reviewed and Approved 3/28/2019

STATE OF IDAHO: SUPPLEMENTAL EXTRA DUTY CONTRACT

THIS CONTRACT, made this 26% day of June year of 2019, by and between Joint Hagerman School District No. 233,
Hagerman, Idaho (“the District”), and MATTHEW COTTAM (“the Employee”).

WITNESSETH:

1. The District hereby contracts to hire the Employee to perform an extra duty assignment or extra days as provided in the
job description as TST Advisor during the 2019/2020 fiscal school year beginning on the 1* day of July, in the
year of 2019, and extending to the 30*" day June, in the year 2020, at the compensation fixed rate of _Two Thousand
Nine Hundred Thirteen Dollars {$2,913.00) _until this Contract has been fulfilled. Said compensation shall be paid
in monthly installments on the 20t day of each month for the performance of the extra duty assignment or extra days,

beginning in the month of September in the year of 2019, and ending in the month of August in the year of 2020.

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and
implicit terms hereof, to the reasonable satisfaction of the District. Such duties shall be rendered at District premises
and such other place or places as the District shall in good faith require or as the interests, needs, business, or
opportunity of the District shall require.

3. The Terms of Employment of this Contract shall remain in effect for the period set forth above and concerns the extra
duty described herein. This Contract is separate and apart from any certificated employee’s regular duties and any
Category 1, 2, 3, Renewable, or Retired Certified Personnel Contract.

4, Itis understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho,
the duly adopted rules of the State Board of Education and the policies of the District which are, by reference,
incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights
attach to this Contract beyond the term of this Contract. It is further understood that this Contract excludes any
expectation of employment beyond the terms given herein, and the procedural requirements of Section 33-515A, idaho
Code.

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the
Employee has executed the same all on the date first above written.

JOINT HAGERMAN SCHOOL DISTRICT NO. 233, GOODING & TWIN FALLS COUNTIES, STATE OF IDAHO

EMPLOYEE

CHAIRMAN, BOARD OF TRUSTEES

Attest: SUPERINTENDENT OR CLERK

This contract form was prepared pursuant to Section 33-513, ldaho Code, and approved by the State Superintendent of Public instruction. Any other form
must be approved by the State Superintendent, and reviewed for reapproval every three years.



SDE Reviewed and Approved 3/28/2019

STATE OF IDAHO: SUPPLEMENTAL EXTRA DUTY CONTRACT

THIS CONTRACT, made this 26t day of June year of 2019, by and between Joint Hagerman School District No. 233,
Hagerman, Idaho (“the District”), and MARK KRESS (“the Employee”).

WITNESSETH:

1. The District hereby contracts to hire the Employee to perform an extra duty assignment or extra days as provided in
the job description as _Weight Room Operations Coach _for the duration of the 2019/2020 school year, at the fixed
compensation amount of _One Thousand Dollars  ($1,000.00) until this Contract has been fulfilled. Said

compensation shall be paid in monthly installments on the 20™ day of each month for the performance of the extra duty
assignment, beginning in the month of July in the year 2019, and ending in the month of June in the year of 2020.

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and
implicit terms hereof, to the reasonable satisfaction of the District. Such duties shall be rendered at District premises
and such other place or places as the District shall in good faith require or as the interests, needs, business, or
opportunity of the District shall require.

3. The Terms of Employment of this Contract shall remain in effect for the period set forth above and concerns the extra
duty described herein. This Contract is separate and apart from any certificated employee’s regular duties and any
Category 1, 2, 3, Renewable, or Retired Certified Personnel Contract.

4. Itis understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho,
the duly adopted rules of the State Board of Education and the policies of the District which are, by reference,
incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights
attach to this Contract beyond the term of this Contract. It is further understood that this Contract excludes any
expectation of employment beyond the terms given herein, and the procedural requirements of Section 33-515A, Idaho
Code.

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the
Employee has executed the same all on the date first above written.

JOINT HAGERMAN SCHOOL DISTRICT NO. 233, GOODING & TWIN FALLS COUNTIES, STATE OF IDAHO

EMPLOYEE

CHAIRMAN, BOARD OF TRUSTEES

Attest: " SUPERINTENDENT OR CLERK

This contract form was prepared pursuant to Section 33-513, ldaho Code, and approved by the State Superintendent of Public instruction. Any other form
must be approved by the State Superintendent, and reviewed for reapproval every three years.



SDE Reviewed and Approved 3/28/2019

STATE OF IDAHO: SUPPLEMENTAL EXTRA DUTY CONTRACT

THIS CONTRACT, made this 26 day of June year of 2019, by and between Joint Hagerman School District No. 233,
Hagerman, Idaho (“the District”), and MATTHEW COTTAM (“the Employee”).

WITNESSETH:

1. The District hereby contracts to hire the Employee to perform an extra duty assignment or extra days as provided in the
job description as Extended Stipend of 20 days during the 2019/2020 fiscal school year beginning on the 1%
days of July, in the year of 2019, and extending to the 30%" day June, in the year 2020, at the fixed compensation rate of
Five Thousand Dollars {$5,000.00) until this Contract has been fulfilled. Said compensation shall be paid in
monthly installments on the 20% day of each month for the performance of the extra duty assignment or extra days,
beginning in the month of September in the year of 2019, and ending in'the month of August in the year of 2020.

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and
implicit terms hereof, to the reasonable satisfaction of the District. Such duties shall be rendered at District premises
and such other place or places as the District shall in good faith require or as the interests, needs, business, or
opportunity of the District shall require.

3. The Terms of Employment of this Contract shall remain in effect for the period set forth above and concerns the extra
duty described herein. This Contract is separate and apart from any certificated employee’s regular duties and any
Category 1, 2, 3, Renewable, or Retired Certified Personnel Contract.

4. Itis understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho,
the duly adopted rules of the State Board of Education and the policies of the District which are, by reference,
incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights
attach to this Contract beyond the term of this Contract. It is further understood that this Contract excludes any
expectation of employment beyond the terms given herein, and the procedural requirements of Section 33-515A, [daho
Code.

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the
Employee has executed the same all on the date first above written.

JOINT HAGERMAN SCHOOL DISTRICT NO. 233, GOODING & TWIN FALLS COUNTIES, STATE OF IDAHO

EMPLOYEE

CHAIRMAN, BOARD OF TRUSTEES

Attest: SUPERINTENDENT OR CLERK

This contract form was prepared pursuant to Section 33-513, idaho Code, and approved by the State Superintendent of Public Instruction. Any other form
must be approved by the State Superintendent, and reviewed for reapproval every three years.



SDE Reviewed and Approved 3/28/2019

STATE OF IDAHO: SUPPLEMENTAL EXTRA DUTY CONTRACT

THIS CONTRACT, made this 26 day of June year of 2019, by and between Joint Hagerman School District No. 233,

Hagerman, Idaho (“the District”), and JOSH DOUVILLE (“the Employee”).

WITNESSETH:

1. The District hereby contracts to hire the Employee to perform an extra duty assignment or extra days as provided in the
job description as Boys Basketball Junior High Coach for the duration of the 2019/2020 Basketball Season at
the fixed compensation amount of __One Thousand Dollars (51,000.00) until this Contract has been fulfilled.

Said compensation shall be paid in one lump sum at the completion of the basketball season and shall be paid on the
20™ of the month after the end of the season.

The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and
implicit terms hereof, to the reasonable satisfaction of the District. Such duties shall be rendered at District premises
and such other place or places as the District shall in good faith require or as the interests, needs, business, or
opportunity of the District shall require.

The Terms of Employment of this Contract shall remain in effect for the period set forth above and concerns the extra
duty described herein. This Contract is separate and apart from any certificated employee’s regular duties and any
Category 1, 2, 3, Renewable, or Retired Certified Personnel Contract.

It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho,
the duly adopted rules of the State Board of Education and the policies of the District which are, by reference,
incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights
attach to this Contract beyond the term of this Contract. It is further understood that this Contract excludes any
expectation of employment beyond the terms given herein, and the procedural requirements of Section 33-515A, Idaho
Code.

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the
Employee has executed the same all on the date first above written.

JOINT HAGERMAN SCHOOL DISTRICT NO. 233, GOODING & TWIN FALLS COUNTIES, STATE OF IDAHO

EMPLOYEE

CHAIRMAN, BOARD OF TRUSTEES

Attest: SUPERINTENDENT OR CLERK

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction. Any other form
must be approved by the State Superintendent, and reviewed for reapproval every three years.



SDE Reviewed and Approved 3/28/2019

STATE OF IDAHO: SUPPLEMENTAL CONTRACT

THIS CONTRACT, made this 18™" day of October year of 2019, by and between JOINT HAGERMAN SCHOOL DISTRICT NO.
233, Hagerman, Idaho (“the District”), and LORA SILVER-LEWIS (“the Employee”).

WITNESSETH:

1. The District hereby agrees to compensate the Employee’s Prior Year Base Index Pay 3% and to fund the increase from
the Supplemental Levy Election proceeds. This Extra Compensation will remain in effect with the passing of the
Supplemental Levy Election every two years. If the Supplemental Levy Election does not pass, this Extra Compensation
Agreement will Discontinue.

Calculation: $49,401.00 Prior Year Career Ladder Base Salary
$50,883.00 3% Increase to Prior Year Career Ladder Base Salary
$50,000.00 Current Year Career Ladder Base Salary
S 883.00 x 0.30fte rate
S  265.00

The compensation rate or fixed amount of _Two Hundred Sixty Five Dollars _{$265.00) . Said compensation shall be
plaid in monthly instaliments on the 20t day of each month, beginning in the month of September in the year of 2019,
and ending in the month of August in the year of 2020.

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and
implicit terms hereof, to the reasonable satisfaction of the District. Such duties shall be rendered at District premises
and such other place or places as the District shall in good faith require or as the interests, needs, business, or
opportunity of the District shall require.

3. The Terms of Employment of this Contract shall remain in effect for the period set forth above and concerns the extra
duty described herein. This Contract is separate and apart from any certificated employee’s regular duties and any

Category 1, 2, 3, Renewable, or Retired Certified Personnel Contract.

4. Itis understood and agreed between the parties that this Contract is subject to the applicable laws of the State of idaho,
the duly adopted rules of the State Board of Education and the policies of the District which are, by reference,
incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights
attach to this Contract beyond the term of this Contract. It is further understood that this Contract excludes any
expectation of employment beyond the terms given herein, and the procedural requirements of Section 33-515A, Idaho
Code.

IN WITNESS WHEREQF the District has caused this Contract to be executed in its name by its proper officials and the
Employee has executed the same all on the date first above written.

JOINT HAGERMAN SCHOOL DISTRICT NO. 233, GOODING & TWIN FALLS COUNTIES, STATE OF IDAHO

EMPLOYEE

CHAIRMAN, BOARD OF TRUSTEES

Attest: SUPERINTENDENT OR CLERK

This contract form was prepared pursuant to Section 33-513, idaho Code, and approved by the State Superintendent of Public Instruction. Any other form
must be approved by the State Superintendent, and reviewed for reapproval every three years.



SDE Reviewed and Approved 3/28/2019

STATE OF IDAHO: SUPPLEMENTAL EXTRA DUTY CONTRACT

THIS CONTRACT, made this 26" day of June year of 2019, by and between Joint Hagerman School District No. 233,
Hagerman, Idaho (“the District”), and SHARLENE TAYLOR (“the Employee”).

WITNESSETH:

1. The District hereby contracts to hire the Employee to perform an extra duty assignment or extra days as provided in
the job description as _Cheerleading Coach for the duration of the 2019/2020 school year, at the fixed compensation
rate of _Two Thousand Five Hundred Dollars  ($2,500.00) until this Contract has been fulfilled. Said compensation shall

be paid in semi-annual instaliments on the 20" days of December 2019 and May 2020 for the performance of the extra
duty assignment.

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and
implicit terms hereof, to the reasonable satisfaction of the District. Such duties shall be rendered at District premises
and such other place or places as the District shall in good faith require or as the interests, needs, business, or
opportunity of the District shall require.

3. The Terms of Employment of this Contract shall remain in effect for the period set forth above and concerns the extra
duty described herein. This Contract is separate and apart from any certificated employee’s regular duties and any
Category 1, 2, 3, Renewable, or Retired Certified Personnel Contract.

4. Itis understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho,
the duly adopted rules of the State Board of Education and the policies of the District which are, by reference,
incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights
attach to this Contract beyond the term of this Contract. It is further understood that this Contract excludes any
expectation of employment beyond the terms given herein, and the procedural requirements of Section 33-515A, Idaho
Code.

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the
Employee has executed the same all on the date first above written.

JOINT HAGERMAN SCHOOL DISTRICT NO. 233, GOODING & TWIN FALLS COUNTIES, STATE OF IDAHO

EMPLOYEE

CHAIRMAN, BOARD OF TRUSTEES

Attest: SUPERINTENDENT OR CLERK

This contract form was prepared pursuant to Section 33-513, ldaho Code, and approved by the State Superintendent of Public Instruction. Any other form
must be approved by the State Superintendent, and reviewed for reapproval every three years.



SDE Reviewed and Approved 3/28/2019

STATE OF IDAHO: SUPPLEMENTAL EXTRA DUTY CONTRACT

THIS CONTRACT, made this 19% day of August year of 2019, by and between Joint Hagerman School District No. 233,
Hagerman, Idaho (“the Districf"), and JAREN WADSWORTH (“the Employee”).

WITNESSETH:

1. The District hereby contracts to hire the Employee to perform an extra duty assignment or extra days as provided in
the job description as _Jr High Girls Basketball Coach _for the duration of the 2019/2020 school year, at the fixed

compensation amount of _One Thousand Dollars __ ($1.000.00) until this Contract has been fulfilled. Said

compensation shall be paid in monthly installments on the 20% day of each month for the performance of the extra duty
assignment, beginning in the month of September in the year 2019, and ending in the month of July in the year of
2020. (paid over course of eleven (11) months)

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and
implicit terms hereof, to the reasonable satisfaction of the District. Such duties shall be rendered at District premises
and such other place or places as the District shall in good faith require or as the interests, needs, business, or
opportunity of the District shall require.

3. The Terms of Employment of this Contract shall remain in effect for the period set forth above and concerns the extra
duty described herein. This Contract is separate and apart from any certificated employee’s regular duties and any
Category 1, 2, 3, Renewable, or Retired Certified Personnel Contract.

4. Itis understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho,
the duly adopted rules of the State Board of Education and the policies of the District which are, by reference,
incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights
attach to this Contract beyond the term of this Contract. It is further understood that this Contract excludes any
expectation of employment beyond the terms given herein, and the procedural requirements of Section 33-515A, Idaho
Code.

IN WITNESS WHEREOQF the District has caused this Contract to be executed in its name by its proper officials and the
Employee has executed the same all on the date first above written.

JOINT HAGERMAN SCHOOL DISTRICT NO. 233, GOODING & TWIN FALLS COUNTIES, STATE OF IDAHO

EMPLOYEE

CHAIRMAN, BOARD OF TRUSTEES

Attest: SUPERINTENDENT OR CLERK

This contract form was prepared pursuant to Section 33-513, idaho Code, and approved by the State Superintendent of Public Instruction. Any other form
must be approved by the State Superintendent, and reviewed for reapproval every three years.



SDE Reviewed and Approved 3/28/2019

STATE OF IDAHO: SUPPLEMENTAL EXTRA DUTY CONTRACT

THIS CONTRACT, made this 26™ day of June year of 2019, by and between Joint Hagerman School District No. 233,
Hagerman, Idaho (“the District”), and KRISTY WHITMARSH (“the Employee”).

WITNESSETH:

1.

The District hereby contracts to hire the Employee to perform an extra duty assignment or extra days as provided in the
job description as Varsity Volleyball Coach for the duration of the 2019/2020 Basketball Season at the fixed
compensation rate of ___Two Thousand Four Hundred Dollars {$2,400.00) until this Contract has been
fulfilled. Said compensation shall be paid in one lump sum at the completion of the volleyball season and shall be paid
on the 20t of the month after the end of the season.

The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and
implicit terms hereof, to the reasonable satisfaction of the District. Such duties shall be rendered at District premises
and such other place or places as the District shall in good faith require or as the interests, needs, business, or
opportunity of the District shall require.

The Terms of Employment of this Contract shall remain in effect for the period set forth above and concerns the exira
duty described herein. This Contract is separate and apart from any certificated employee’s regular duties and any
Category 1, 2, 3, Renewable, or Retired Certified Personnel Contract.

It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho,
the duly adopted rules of the State Board of Education and the policies of the District which are, by reference,
incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights
attach to this Contract beyond the term of this Contract. It is further understood that this Contract excludes any
expectation of employment beyond the terms given herein, and the procedural requirements of Section 33-515A, idaho
Code.

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the
Employee has executed the same all on the date first above written.

JOINT HAGERMAN SCHOOL DISTRICT NO. 233, GOODING & TWIN FALLS COUNTIES, STATE OF IDAHO

EMPLOYEE

CHAIRMAN, BOARD OF TRUSTEES

Attest: SUPERINTENDENT OR CLERK

This contract form was prepared pursuant to Section 33-513, [daho Code, and approved by the State Superintendent of Public Instruction. Any other form
must be approved by the State Superintendent, and reviewed for reapproval every three years.



SDE Reviewed and Approved 3/28/2019

STATE OF IDAHO: SUPPLEMENTAL EXTRA DUTY CONTRACT

THIS CONTRACT, made this 19*" day of August year of 2019, by and between Joint Hagerman School District No. 233,

Hagerman, Idaho (“the District”), and AUBREY CHANEY (“the Employee”).
WITNESSETH:
1. The District hereby contracts to hire the Employee to perform an extra duty assignment or extra days as provided in the

job description as Volleyball Assistant Coach_for the duration of the 2019/2020 Volleyball Season at the fixed
compensation amount of __One Thousand Seven Hundred Dollars ($1,700.00) until this Contract has been
fulfilled. Said compensation shall be paid in one lump sum at the completion of the Volieybali season and shall be paid
on the 20t of the month after the end of the season.

The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and
implicit terms hereof, to the reasonable satisfaction of the District. Such duties shall be rendered at District premises
and such other place or places as the District shall in good faith require or as the interests, needs, business, or
opportunity of the District shall require.

v

. The Terms of Employment of this Contract shall remain in effect for the period set forth above and concerns the extra

duty described herein. This Contract is separate and apart from any certificated employee’s regular duties and any
Category 1, 2, 3, Renewable, or Retired Certified Personnel Contract.

It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of idaho,
the duly adopted rules of the State Board of Education and the policies of the District which are, by reference,
incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights
attach to this Contract beyond the term of this Contract. It is further understood that this Contract excludes any
expectation of employment beyond the terms given herein, and the procedural requirements of Section 33-515A, Idaho
Code.

IN WITNESS WHEREQOF the District has caused this Contract to be executed in its name by its proper officials and the
Employee has executed the same all on the date first above written.

JOINT HAGERMAN SCHOOL DISTRICT NO. 233, GOODING & TWIN FALLS COUNTIES, STATE OF IDAHO

EMPLOYEE

CHAIRMAN, BOARD OF TRUSTEES

Attest: SUPERINTENDENT OR CLERK

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public (nstruction. Any other form
must be approved by the State Superintendent, and reviewed for reapproval every three years.



SDE Reviewed and Approved 3/28/2019

STATE OF IDAHO: SUPPLEMENTAL EXTRA DUTY CONTRACT

THIS CONTRACT, made this 26t day of June year of 2019, by and between Joint Hagerman School District No. 233,

Hagerman, Idaho (“the District”), and MATTHEW COTTAM (“the Employee”).
WITNESSETH:
1. The District hereby contracts to hire the Employee to perform an extra duty assignment or extra days as provided in the

job description as Technology Director during the 2019/2020 fiscal school year beginning on the 1% day of July,
in the year of 2019, and extending to the 30" day June, in the year 2020, at the fixed compensation rate of Twenty
One Thousand Two Hundred Forty Five Dollars (521,245.00) until this Contract has been fulfilled. Said

compensation shall be paid in monthly installments on the 20* day of each month for the performance of the extra duty

assignment or extra days, beginning in the month of September in the year of 2019, and ending in the month of August
in the year of 2020.

The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and
impilicit terms hereof, to the reasonable satisfaction of the District. Such duties shall be rendered at District premises
and such other place or places as the District shall in good faith require or as the interests, needs, business, or
opportunity of the District shall require. '

. The Terms of Employment of this Contract shall remain in effect for the period set forth above and concerns the extra

duty described herein. This Contract is separate and apart from any certificated employee’s regular duties and any
Category 1, 2, 3, Renewable, or Retired Certified Personnel Contract.

It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of idaho,
the duly adopted rules of the State Board of Education and the policies of the District which are, by reference,
incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights
attach to this Contract beyond the term of this Contract. It is further understood that this Contract excludes any
expectation of employment beyond the terms given herein, and the procedural requirements of Section 33-515A, Idaho
Code.

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the
Employee has executed the same all on the date first above written.

JOINT HAGERMAN SCHOOL DISTRICT NO. 233, GOODING & TWIN FALLS COUNTIES, STATE OF IDAHO

EMPLOYEE

CHAIRMAN, BOARD OF TRUSTEES

Attest: : SUPERINTENDENT OR CLERK

This contract form was prepared pursuant to Section 33-513, idaho Code, and approved by the State Superintendent of Public Instruction. Any other form
must be approved by the State Superintendent, and reviewed for reapproval every three years.



SDE Reviewed and Approved 3/28/2019

STATE OF IDAHO: SUPPLEMENTAL EXTRA DUTY CONTRACT

THIS CONTRACT, made this 19 day of August year of 2019, by and between Joint Hagerman School District No. 233,

Hagerman, Idaho (“the District”), and MATTHEW COTTAM (“the Employee”).
WITNESSETH:
1. The District hereby contracts to hire the Employee to perform an extra duty assignment or extra days as provided in

the job description as _Cross Country Coach for the duration of the 2019/2020 school year, at the fixed

compensation amount of _Five Hundred Dollars __ {$500.00) until this Contract has been fulfilled. Said compensation
shall be paid in monthly installments on the 20* day of each month for the performance of the extra duty assignment,
beginning in the month of September in the year 2019, and ending in the month of August in the year of 2020.

The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and
implicit terms hereof, to the reasonable satisfaction of the District. Such duties shall be rendered at District premises
and such other place or places as the District shall in good faith require or as the interests, needs, business, or
opportunity of the District shall require.

The Terms of Employment of this Contract shall remain in effect for the period set forth above and concerns the extra
duty described herein. This Contract is separate and apart from any certificated employee’s regular duties and any
Category 1, 2, 3, Renewable, or Retired Certified Personnel Contract.

It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho,
the duly adopted rules of the State Board of Education and the policies of the District which are, by reference,
incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights
attach to this Contract beyond the term of this Contract. It is further understood that this Contract excludes any
expectation of employment beyond the terms given herein, and the procedural requirements of Section 33-515A, Idaho
Code.

IN WITNESS WHERFOF the District has caused this Contract to be executed in its name by its proper officiais and the
Employee has executed the same all on the date first above written.

JOINT HAGERMAN SCHOOL DISTRICT NO. 233, GOCDING & TWIN FALLS COUNTIES, STATE OF IDAHO

EMPLOYEE

CHAIRMAN, BOARD OF TRUSTEES

Attest: SUPERINTENDENT OR CLERK

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public (nstruction. Any other form
must be approved by the State Superintendent, and reviewed for reapproval every three years.



SDE Reviewed and Approved 3/28/2019

STATE OF IDAHO: SUPPLEMENTAL EXTRA DUTY CONTRACT

THIS CONTRACT, made this 26 day of June year of 2019, by and between Joint Hagerman School District No. 233,
Hagerman, Idaho (“the District”), and WILLIAM ‘CODY’ NELSON (“the Employee”™).

WITNESSETH:

1. The District hereby contracts to hire the Employee to perform an extra duty assignment or extra days as provided in
the job description as _Football Assistant Coach _for the duration of the 2019/2020 school year, at the fixed
compensation amount of _One Thousand Seven Hundred Dollars  (51,700.00) until this Contract has been fulfilled.

Said compensation shall be paid in monthly instaliments on the 20 day of each month for the performance of the extra
duty assignment, beginning in the month of September in the year 2019, and ending in the month of August in the
year of 2020.

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and
implicit terms hereof, to the reasonable satisfaction of the District. Such duties shall be rendered at District premises
and such other place or places as the District shall in good faith require or as the interests, needs, business, or
opportunity of the District shall require.

3. The Terms of Employment of this Contract shall remain in effect for the period set forth above and concerns the extra
duty described herein. This Contract is separate and apart from any certificated employee’s regular duties and any
Category 1, 2, 3, Renewable, or Retired Certified Personnel Contract.

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho,
the duly adopted rules of the State Board of Education and the policies of the District which are, by reference,
incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights
attach to this Contract beyond the term of this Contract. It is further understood that this Contract excludes any
expectation of employment beyond the terms given herein, and the procedural requirements of Section 33-515A, idaho
Code.

IN WITNESS WHEREOQF the District has caused this Contract to be executed in its name by its proper officials and the
Employee has executed the same all on the date first above written.

JOINT HAGERMAN SCHOOL DISTRICT NO. 233, GOODING & TWIN FALLS COUNTIES, STATE OF IDAHO

EMPLOYEE

CHAIRMAN, BOARD OF TRUSTEES

Attest: SUPERINTENDENT OR CLERK

This contract form was prepared pursuant to Section 33-513, idaho Code, and approved by the State Superintendent of Public Instruction. Any other form
must be approved by the State Superintendent, and reviewed for reapproval every three years.



SDE Reviewed and Approved 3/28/2019

STATE OF IDAHO: SUPPLEMENTAL EXTRA DUTY CONTRACT

THIS CONTRACT, made this 26" day of June year of 2019, by and between Joint Hagerman School District No. 233,
Hagerman, Idaho (“the District”), and WILLIAM ‘CODY’ NELSON (“the Employee”).

WITNESSETH:

1. The District hereby contracts to hire the Employee to perform an extra duty assignment or extra days as provided in
the job description as _Football Assistant Coach _for the duration of the 2019/2020 school year, at the fixed
compensation amount of _One Thousand Dollars _($1,000.00) until this Contract has been fulfilled. Said compensation

shall be paid in monthly installments on the 20% day of each month for the performance of the extra duty assignment,
beginning in the month of September in the year 2019, and ending in the month of August in the year of 2020.

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and
implicit terms hereof, to the reasonable satisfaction of the District. Such duties shall be rendered at District premises
and such other place or places as the District shall in good faith require or as the interests, needs, business, or
opportunity of the District shall require.

3. The Terms of Employment of this Contract shall remain in effect for the period set forth above and concerns the extra
duty described herein. This Contract is separate and apart from any certificated employee’s regular duties and any
Category 1, 2, 3, Renewable, or Retired Certified Personnel Contract.

4. 1t is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho,
the duly adopted rules of the State Board of Education and the policies of the District which are, by reference,
incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights
attach to this Contract beyond the term of this Contract. It is further understood that this Contract excludes any
expectation of employment beyond the terms given herein, and the procedural requirements of Section 33-515A, Idaho
Code.

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the
Employee has executed the same all on the date first above written.

JOINT HAGERMAN SCHOOL DISTRICT NO. 233, GOODING & TWIN FALLS COUNTIES, STATE OF IDAHO

EMPLOYEE

CHAIRMAN, BOARD OF TRUSTEES

Attest: SUPERINTENDENT OR CLERK

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public instruction. Any other form
must be approved by the State Superintendent, and reviewed for reapproval every three years.



SDE Reviewed and Approved 3/28/2019

STATE OF IDAHO: SUPPLEMENTAL EXTRA DUTY CONTRACT

THIS CONTRACT, made this 26% day of June year of 2019, by and between Joint Hagerman School District No, 233,
Hagerman, Idaho (“the District”), and WILLIAM ‘CODY’ NELSON (“the Employee”).

WITNESSETH:

1. The District hereby contracts to hire the Employee to perform an extra duty assignment or extra days as provided in
the job description as _Varsity Boys Basketball Coach for the duration of the 2019/2020 school year, at the fixed
compensation rate of _Two Thousand Four Hundred Dollars  ($2,400.00) until this Contract has been fulfilled. Said

compensation shall be paid in monthly instaliments on the 20% day of each month for the performance of the extra duty
assignment, beginning in the month of September in the year 2019, and ending in the month of August in the year of
2020.

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and
implicit terms hereof, to the reasonable satisfaction of the District. Such duties shall be rendered at District premises
and such other place or places as the District shall in good faith require or as the interests, needs, business, or
opportunity of the District shall require.

3. The Terms of Employment of this Contract shall remain in effect for the period set forth above and concerns the extra
duty described herein. This Contract is separate and apart from any certificated employee’s regular duties and any
Category 1, 2, 3, Renewable, or Retired Certified Personnel Contract.

4. Itis understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho,
the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, '
incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights
attach to this Contract beyond the term of this Contract. It is further understood that this Contract excludes any
expectation of employment beyond the terms given herein, and the procedural requirements of Section 33-515A, ldaho

Code.

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the
Employee has executed the same all on the date first above written.

" JOINT HAGERMAN SCHOOL DISTRICT NO. 233, GOODING & TWIN FALLS COUNTIES, STATE OF IDAHO

EMPLOYEE

CHAIRMAN, BOARD OF TRUSTEES

Attest: SUPERINTENDENT OR CLERK

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction. Any other form
must be approved by the State Superintendent, and reviewed for reapproval every three years.



SDE Reviewed and Approved 3/28/2019

STATE OF IDAHO: SUPPLEMENTAL EXTRA DUTY CONTRACT

THIS CONTRACT, made this 26t day of June year of 2019, by and between Joint Hagerman School District No. 233,
Hagerman, Idaho (“the District”), and LESLIE PRIEBE (“the Employee”).

WITNESSETH:

1. The District hereby contracts to hire the Employee to perform an extra duty assignment or extra days as provided in
the job description as _Business Education Advisor for a period of 10 days for the duration of the 2019/2020 school
year, at the fixed compensation rate of _Two Thousand Nine Hundred Six Dollars ($2,906.00) until this Contract has
been fulfilled. Said compensation shall be paid in monthly installments on the 20™ day of each month for the

performance of the extra duty assignment, beginning in the month of September year of 2019, and ending in the
month of August in the year of 2020.

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and
implicit terms hereof, to the reasonable satisfaction of the District. Such duties shall be rendered at District premises
and such other place or places as the District shall in good faith require or as the interests, needs, business, or
opportunity of the District shall require.

3. The Terms of Employment of this Contract shall remain in effect for the period set forth above and concerns the extra
duty described herein. This Contract is separate and apart from any certificated employee’s regular duties and any
Category 1, 2, 3, Renewable, or Retired Certified Personnel Contract.

4. 1t is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho,
the duly adopted rules of the State Board of Education and the policies of the District which are, by reference,
incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights
attach to this Contract beyond the term of this Contract. It is further understood that this Contract excludes any
expectation of employment beyond the terms given herein, and the procedural requirements of Section 33-515A, Idaho
Code.

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the
Employee has executed the same all on the date first above written.

JOINT HAGERMAN SCHOOL DISTRICT NO. 233, GOODING & TWIN FALLS COUNTIES, STATE OF IDAHO

EMPLOYEE

CHAIRMAN, BOARD OF TRUSTEES

Attest: SUPERINTENDENT OR CLERK

This contract form was prepared pursuant to Section 33-513, [daho Code, and approved by the State Superintendent of Public Instruction. Any other form
must be approved by the State Superintendent, and reviewed for reapproval every three years.



SDE Reviewed and Approved 3/28/2019

STATE OF IDAHO: SUPPLEMENTAL EXTRA DUTY CONTRACT

THIS CONTRACT, made this 26 day of June year of 2019, by and between Joint Hagerman School District No. 233,
Hagerman, Idaho (“the District”), and LESLIE PRIEBE (“the Employee”).

WITNESSETH:

1. The District hereby contracts to hire the Employee to perform an extra duty assignment or extra days as provided in
the job description as _Cheer Assistant Coach _for the duration of the 2019/2020 school year, at the fixed
compensation rate of _One Thousand Dollars _($1,000.00) until this Contract has been fulfilled. Said compensation

shall be paid in monthly instaliments on the 20% day of each month for the performance of the extra duty assignment,
beginning in the month of September year of 2019, and ending in the month of August in the year of 2020.

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and

' implicit terms hereof, to the reasonable satisfaction of the District. Such duties shall be rendered at District premises
and such other place or places as the District shall in good faith require or as the interests, needs, business, or
opportunity of the District shall require.

3. The Terms of Employment of this Contract shall remain in effect for the period set forth above and concerns the extra
duty described herein. This Contract is separate and apart from any certificated employee’s regular duties and any
Category 1, 2, 3, Renewable, or Retired Certified Personnel Contract.

4. Itis understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho,
the duly adopted rules of the State Board of Education and the policies of the District which are, by reference,
incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights
attach to this Contract beyond the term of this Contract. It is further understood that this Contract excludes any
expectation of employment beyond the terms given herein, and the procedural requirements of Section 33-515A, Idaho
Code.

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the
Employee has executed the same all on the date first above written.

JOINT BAGERMAN SCHOOL DISTRICT NO. 233, GOODING & TWIN FALLS COUNTIES, STATE OF IDAHO

EMPLOYEE

CHAIRMAN, BOARD OF TRUSTEES

Attest: SUPERINTENDENT OR CLERK

This contract form was prepared pursuant to Section 33-513, idaho Code, and approved by the State Superintendent of Public Instruction. Any other form
must be approved by the State Superintendent, and reviewed for reapproval every three years.



SDE Reviewed and Approved 3/28/2019

STATE OF IDAHO: SUPPLEMENTAL EXTRA DUTY CONTRACT

THIS CONTRACT, made this 19% day of September year of 2019, by and between Joint Hagerman School District No. 233,
Hagerman, Idaho (“the District”), and JOLINDA SOLOSABAL (“the Employee”).

WITNESSETH:

1. The District hereby contracts to hire the Employee to perform an extra duty assignment or extra days as provided in
the job description as _ Track Coach _for the duration of the 2019/2020 school year, at the fixed compensation
amount of _One Thousand Five Hundred Dollars  ($1,500.00) until this Contract has been fulfilled. Said compensation

shall be paid in monthly installments on the 20% day of each month for the performance of the extra duty assignment,
beginning in the month of September in the year 2019, and ending in the month of August in the year of 2020.

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and
implicit terms hereof, to the reasonable satisfaction of the District. Such duties shall be rendered at District premises
and such other place or places as the District shall in good faith require or as the interests, needs, business, or
opportunity of the District shall require.

3. The Terms of Employment of this Contract shall remain in effect for the period set forth above and concerns the extra
duty described herein. This Contract is separate and apart from any certificated employee’s regular duties and any
Category 1, 2, 3, Renewable, or Retired Certified Personnel Contract.

4. Itis understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho,
the duly adopted rules of the State Board of Education and the policies of the District which are, by reference,
incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights
attach to this Contract beyond the term of this Contract. It is further understood that this Contract excludes any
expectation of employment beyond the terms given herein, and the procedural requirements of Section 33-515A, Idaho
Code.

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the
Employee has executed the same all on the date first above written.

JOINT HAGERMAN SCHOOL DISTRICT NO. 233, GOODING & TWIN FALLS COUNTIES, STATE OF IDAHO

EMPLOYEE

CHAIRMAN, BOARD OF TRUSTEES

Attest: SUPERINTENDENT OR CLERK

This contract form was prepared pursuant to Section 33-513, tdaho Code, and approved by the State Superintendent of Public Instruction. Any other form
must be approved by the State Superintendent, and reviewed for reapproval every three years.



SDE Reviewed and Approved 3/28/2019

STATE OF IDAHO: SUPPLEMENTAL EXTRA DUTY CONTRACT

THIS CONTRACT, made this 26%" day of June year of 2019, by and between Joint Hagerman School District No, 233,
Hagerman, Idaho (“the District”), and JOLINDA SOLOSABAL (“the Employee”).

WITNESSETH:

1. The District hereby contracts to hire the Employee to perform an extra duty assignment or extra days as provided in
the job description as _junior High Volleball Coach _for the duration of the 2019/2020 school year, at the fixed
compensation amount of _One Thousand Dollars_ ($1,000.00) until this Contract has been fulfilled. Said compensation

shall be paid in monthly installments on the 20t day of each month for the performance of the extra duty assignment,
beginning in the month of September in the year 2019, and ending in the month of August in the year of 2020.

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and
implicit terms hereof, to the reasonable satisfaction of the District. Such duties shall be rendered at District premises
and such other place or places as the District shall in good faith require or as the interests, needs, business, or
opportunity of the District shall require.

3. The Terms of Employment of this Contract shall remain in effect for the period set forth above and concerns the extra
duty described herein. This Contract is separate and apart from any certificated employee’s regular duties and any
Category 1, 2, 3, Renewable, or Retired Certified Personnel Contract.

4. Itis understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho,
the duly adopted rules of the State Board of Education and the policies of the District which are, by reference,
incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights
attach to this Contract beyond the term of this Contract. it is further understood that this Contract excludes any
expectation of employment beyond the terms given herein, and the procedural requirements of Section 33-515A, tdaho
Code.

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the
Employee has executed the same all on the date first above written.

JOINT HAGERMAN SCHOOL DISTRICT NO. 233, GOODING & TWIN FALLS COUNTIES, STATE OF IDAHO

EMPLOYEE

CHAIRMAN, BOARD OF TRUSTEES

Attest: SUPERINTENDENT OR CLERK

This contract form was prepared pursuant to Section 33-513, idaho Code, and approved by the State Superintendent of Public Instruction. Any other form
must be approved by the State Superintendent, and reviewed for reapproval every three years.



SDE Reviewed and Approved 3/28/2019

STATE OF IDAHO: SUPPLEMENTAL EXTRA DUTY CONTRACT

THIS CONTRACT, made this 26™ day of June year of 2019, by and between Joint Hagerman School District No. 233,
Hagerman, Idaho (“the District”), and JOLINDA SOLOSABAL (“the Employee”).

WITNESSETH:

1. The District hereby contracts to hire the Employee to perform an extra duty assignment or extra days as provided in
the job description as _Junior High Track Coach for the duration of the 2019/2020 school year, at the fixed
compensation amount of _Eight Hundred Dollars  ($800.00) until this Contract has been fulfilled. Said compensation

shall be paid in monthly instaliments on the 20* day of each month for the performance of the extra duty assignment,
beginning in the month of September in the year 2019, and ending in the month of August in the year of 2020.

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and
implicit terms hereof, to the reasonable satisfaction of the District. Such duties shall be rendered at District premises
and such other place or places as the District shall in good faith require or as the interests, needs, business, or
opportunity of the District shall require.

3. The Terms of Employment of this Contract shall remain in effect for the period set forth above and concerns the extra
duty described herein. This Contract is separate and apart from any certificated employee’s regular duties and any
Category 1, 2, 3, Renewable, or Retired Certified Personnel Contract.

4. Itis understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho,
the duly adopted rules of the State Board of Education and the policies of the District which are, by reference,
incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights
attach to this Contract beyond the term of this Contract. It is further understood that this Contract excludes any
expectation of employment beyond the terms given herein, and the procedural requirements of Section 33-515A, Idaho
Code.

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the
Employee has executed the same all on the date first above written.

JOINT HAGERMAN SCHOOL DISTRICT NO. 233, GOODING & TWIN FALLS COUNTIES, STATE OF IDAHO

EMPLOYEE

CHAIRMAN, BOARD OF TRUSTEES

Attest: SUPERINTENDENT OR CLERK

This contract form was prepared pursuant to Section 33-513, idaho Code, and approved by the State Superintendent of Public Instruction. Any other form
must be approved by the State Superintendent, and reviewed for reapproval every three years.



SDE Reviewed and Approved 3/28/2019

STATE OF IDAHO: SUPPLEMENTAL EXTRA DUTY CONTRACT

THIS CONTRACT, made this 23%° day of September year of 2019, by and between Joint Hagerman School District No. 233,
Hagerman, Idaho (“the District”), and DAVID SPARKS (“the Employee”).

WITNESSETH:

1. The District hereby contracts to hire the Employee to perform an extra duty assighment or extra days as provided in
the job description as _Spanish Teacher for the duration of the 2019/2020 school year, at the fixed compensation
rate of Three Thousand Five Hundred Dollars  ($3,500.00) until this Contract has been fuffilled. Said compensation

shall be paid in semi-annual instaliments on the 20" days of December 2019 and May 2020 for the performance of the
extra duty assignment.

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and
implicit terms hereof, to the reasonable satisfaction of the District. Such duties shall be rendered at District premises
and such other place or places as the District shall in good faith require or as the interests, needs, business, or
opportunity of the District shall require.

3. The Terms of Employment of this Contract shall remain in effect for the period set forth above and concerns the extra
duty described herein. This Contract is separate and apart from any certificated employee’s regular duties and any
Category 1, 2, 3, Renewable, or Retired Certified Personnel Contract.

4. Itis understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho,
the duly adopted rules of the State Board of Education and the policies of the District which are, by reference,
incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights
attach to this Contract beyond the term of this Contract. It is further understood that this Contract excludes any
expectation of employment beyond the terms given herein, and the procedural requirements of Section 33-515A, Idaho
Code.

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the
Employee has executed the same all on the date first above written.

JOINT HAGERMAN SCHOOL DISTRICT NO. 233, GOODING & TWIN FALLS COUNTIES, STATE OF IDAHO

EMPLOYEE

CHAIRMAN, BOARD OF TRUSTEES

Attest: SUPERINTENDENT OR CLERK

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction. Any other form
must be approved by the State Superintendent, and reviewed for reapproval every three years.



SDE Reviewed and Approved 3/28/2019

STATE OF IDAHO: SUPPLEMENTAL CONTRACT

THIS CONTRACT, made this 22™ day of May year of 2019, by and between JOINT HAGERMAN SCHOOL DISTRICT NO. 233,
Hagerman, Idaho (“the District”), and RAYMOND HOFFMANN (“the Employee”).

WITNESSETH:

1. The District hereby agrees to compensate the Employee’s Prior Year Base Index Pay 3% and to fund the increase from
the Supplemental Levy Election proceeds. This Extra Compensation will remain in effect with the passing of the
Supplemental Levy Election every two years. If the Supplemental Levy Election does not pass, this Extra Compensation
Agreement will Discontinue.

Calculation: $49,401.00 Prior Year Career Ladder Base Salary
$50,883.00 3% Increase to Prior Year Career Ladder Base Salary
$50,000.00 Current Year Career Ladder Base Salary
$ 883.00

The compensation rate or fixed amount of _Eight Hundred Eighty Three Dollars _($883.00) . Said compensation shall
be plaid in monthly installments on the 20*" day of each month, beginning in the month of September in the year of
2019, and ending in the month of August in the year of 2020.

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and
implicit terms hereof, to the reasonable satisfaction of the District. Such duties shall be rendered at District premises
and such other place or places as the District shall in good faith require or as the interests, needs, business, or
opportunity of the District shall require.

3. The Terms of Employment of this Contract shall remain in effect for the period set forth above and concerns the extra
duty described herein. This Contract is separate and apart from any certificated employee’s regular duties and any

Category 1, 2, 3, Renewable, or Retired Certified Personnel Contract.

4. Itis understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho,
the duly adopted rules of the State Board of Education and the policies of the District which are, by reference,
incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights
attach to this Contract beyond the term of this Contract. It is further understood that this Contract excludes any
expectation of employment beyond the terms given herein, and the procedural requirements of Section 33-515A, Idaho
Code.

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the
Employee has executed the same all on the date first above written.

JOINT HAGERMAN SCHOOL DISTRICT NO. 233, GOODING & TWIN FALLS COUNTIES, STATE OF IDAHO

EMPLOYEE

CHAIRMAN, BOARD OF TRUSTEES

Attest: SUPERINTENDENT OR CLERK

This contract form was prepared pursuant to Section 33-513, idaho Code, and approved by the State Superintendent of Public Instruction. Any other form
must be approved by the State Superintendent, and reviewed for reapproval every three years.



SDE Reviewed and Approved 3/28/2019

STATE OF IDAHO: CATEGORY 3 CERTIFIED PERSONNEL CONTRACT

THIS CONTRACT, made this 22" day of May year of 2019, by and between JOINT HAGERMAN SCHOOL DISTRICT NO. 233,
Hagerman, Idaho (“the District”), and NICOLAS JAYO (“the Certified Personnel”).

WITNESSETH:

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-514(2)(c) for the duration of the
2019/2020 school year, consisting of a period of 166 days, and agrees to pay the Certified Personnel for said services a
sum of Thirty Nine Thousand Dollars _ ($39,000.00) of which 1/12 shall be payable on the 20* day of the months
September, year of 2019 to August year of 2020, inclusive, and such other monetary benefits as accorded to its
certificated employees by the District.

Career Ladder Base Salary $39,000.00
Education Premium -0-
Cohort Placement Residency/Professional 2

2. Assignment(s):_1.0fte - As Assigned by Administration of Joint Hagerman School District No. 233  and such other
duties as may be assigned by the District for which the Certified personnel is properly certified and endorsed.

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest
professional standards and to have and maintain the legal qualifications required for certification or to teach in the
aforesaid grades or subjects during all times that performance is required hereunder.

4, 1tisunderstood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho,
the duly adopted rules of the State Board of Education and the policies of the District which are, by reference,

incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights

attach to this Contract beyond the term of this Contract and the non-renewal procedures provided in Section33-
514(2)(c) Idaho Code.

5. Afull year under this Contract will count towards renewable contract status, in accordance with Section 33-515, Idaho
Code.

6. Any material false statement knowingly made in the written application for a position with the District shall constitute
sufficient ground for voiding this Contract.

7. Itis mutually understood and agreed by and between the parties that nothing herein contained shall operate or be
construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of
the State of idaho, except as expressly stated in this Contract.

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract,
if any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications
made pursuant to Section 33-522, Idaho Code.

IN WITNESS WHEREOQF the District has caused this Contract to be executed in its name by its proper officials and the
Certified personnel has executed the same all on the date first above written.

JOINT HAGERMAN SCHOOL DISTRICT NO. 233, GOODING & TWIN FALLS COUNTIES, STATE OF IDAHO

CERTIFIED PERSONNEL

CHAIRMAN BOARD OF TRUSTEES

Attest: SUPERINTENDENT OR CLERK

This contract form was prepared pursuant to Section 33-513, idaho Code, and approved by the State Superintendent of Public instruction. Any other form
must be approved by the State Superintendent, and reviewed for reapproval every three years.
\



SDE Reviewed and Approved 3/28/2019

STATE OF IDAHO: RENEWABLE CERTIFIED PERSONNEL CONTRACT

THIS CONTRACT, made this 22" day of May, year of 2019, by and between JOINT HAGERMAN SCHOOL DISTRICT NO. 233,
Hagerman, Idaho (“the District”), and MELISSA KAST (“the Certified Personnel”).

WITNESSETH:

1.

The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Coed, for the duration of the
2019/2020 school year, consisting of a period of 166 days, and agrees to pay the Certified Personnel for said services a
sum of Forty Six Thousand Three Hundred Seventy Five Dollars _({546,375.00 ), of which 1/12 shall be payable on the
20% day of the months September, year of 2019 to August, year of 2020 inclusive, and such other monetary benefits as
accorded to its certificated employees by the District.

Career Ladder Base Salary $44,375.00
Education Premium $ 2,000.00
Cohort Placement Professional 2

Assignment(s): _As Assigned by Administration of Joint Hagerman School District No. 233 and such other duties as may

be assigned by the District for which the Certified personnel is properly certified and endorsed.

. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest

professional standards and to have and maintain the legal qualifications required for certification or to teach in the
aforesaid grades or subjects during all times that performance is required hereunder.

It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho,
the duly adopted rules of the State Board of Education and the policies of the District which are, by reference,
incorporated herein and made a part of this Contract the same as if fully set forth herein.

. Any material false statement knowingly made in the written application for a position with the District shall constitute

sufficient ground for voiding this Contract.

The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion
of the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the
Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction
of the employment relationship between the District and the Certified Personnel.

It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be
construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of
the State of Idaho, except as expressly stated in this Contract.

The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract,
if any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications
made pursuant to Section 33-522, Idaho Code.

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the
Certified personnel has executed the same all on the date first above written.

JOINT HAGERMAN SCHOOL DISTRICT NO. 233, GOODING & TWIN FALLS COUNTIES, STATE OF IDAHO

CERTIFIED PERSONNEL

CHAIRMAN, BOARD OF TRUSTEES

Attest: SUPERINTENDENT OR CLERK

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public instruction. Any other form
must be approved by the State Superintendent, and reviewed for reapproval every three years,



SDE Reviewed and Approved 3/28/2019

STATE OF IDAHO: SUPPLEMENTAL CONTRACT

THIS CONTRACT, made this 22" day of May year of 2019, by and between JOINT HAGERMAN SCHOOL DISTRICT NO. 233,
Hagerman, Idaho (“the District”), and DANIEL KNAPP (“the Employee”).

WITNESSETH:

1. The District hereby agrees to compensate the Employee’s Prior Year Base Index Pay 3% and to fund the increase from
the Supplemental Levy Election proceeds. This Extra Compensation will remain in effect with the passing of the
Supplemental Levy Election every two years. If the Supplemental Levy Election does not pass, this Extra Compensation
Agreement will Discontinue.

Calculation: $49,401.00 Prior Year Career Ladder Base Salary
$50,883.00 3% Increase to Prior Year Career Ladder Base Salary
$50,000.00 Current Year Career Ladder Base Salary
S 883.00

The compensation rate or fixed amount of _Eight Hundred Eighty Three Dollars = _{$883.00) . Said compensation shall
be plaid in monthly installments on the 20 day of each month, beginning in the month of September in the year of
2019, and ending in the month of August in the year of 2020.

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and
implicit terms hereof, to the reasonable satisfaction of the District. Such duties shall be rendered at District premises
and such other place or places as the District shall in good faith require or as the interests, needs, business, or
opportunity of the District shall require.

3. The Terms of Employment of this Contract shall remain in effect for the period set forth above and concerns the extra
duty described herein. This Contract is separate and apart from any certificated employee’s regular duties and any

Category 1, 2, 3, Renewable, or Retired Certified Personnel Contract.

4. Itis understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho,
the duly adopted rules of the State Board of Education and the policies of the District which are, by reference,
incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights
attach to this Contract beyond the term of this Contract. It is further understood that this Contract excludes any
expectation of employment beyond the terms given herein, and the procedural requirements of Section 33-515A, Idaho
Code.

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the
Employee has executed the same all on the date first above written.

JOINT HAGERMAN SCHOOL DISTRICT NO. 233, GOODING & TWIN FALLS COUNTIES, STATE OF IDAHO

EMPLOYEE

CHAIRMAN, BOARD OF TRUSTEES

Attest: SUPERINTENDENT OR CLERK

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction. Any other form
must be approved by the State Superintendent, and reviewed for reapproval every three vears.



SDE Reviewed and Approved 3/28/2019

STATE OF IDAHO: RENEWABLE CERTIFIED PERSONNEL CONTRACT

THIS CONTRACT, made this 22™ day of May, year of 2019, by and between JOINT HAGERMAN SCHOOL DISTRICT NO. 233,
Hagerman, Idaho (“the District”), and DANIEL KNAPP (“the Certified Personnel”).

WITNESSETH:

1. The District hereby employs the Certified Personnel pursuant to Section 33-515, idaho Coed, for the duration of the
2019/2020 school year, consisting of a period of 166 days, and agrees to pay the Certified Personnel for said services a
sum of _ Fifty Three Thousand Five Hundred Dollars ($.53,500.00 ), of which 1/12 shall be payable on the 20*" day of
the months September, year of 2019 to August, year of 2020 inclusive, and such other monetary benefits as accorded

to its certificated employees by the District.

Career Ladder Base Salary $50,000.00
Education Premium : $ 3,500.00
Cohort Placement Professional 5

2. Assignment(s): _1.0fte - As Assigned by Administration of Joint Hagerman School District No. 233 and such other duties
as may be assigned by the District for which the Certified personnel is properly certified and endorsed.

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest
professional standards and to have and maintain the legal qualifications required for certification or to teach in the
aforesaid grades or subjects during all times that performance is required hereunder.

4. 1tis understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho,
the duly adopted rules of the State Board of Education and the policies of the District which are, by reference,
incorporated herein and made a part of this Contract the same as if fully set forth herein.

5. Any material false statement knowingly made in the written application for a position with the.District shall constitute
sufficient ground for voiding this Contract.

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion
of the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the
Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction
of the employment relationship between the District and the Certified Personnel.

7. ltis mutually understood and agreed by and between the parties that nothing herein contained shall operate or be
construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of
the State of Idaho, except as expressly stated in this Contract.

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract,
if any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications
made pursuant to Section 33-522, Idaho Code.

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the
Certified personnel has executed the same all on the date first above written.

JOINT HAGERMAN SCHOOL DISTRICT NO. 233, GOODING & TWIN FALLS COUNTIES, STATE OF IDAHO

CERTIFIED PERSONNEL

CHAIRMAN, BOARD OF TRUSTEES

Attest: SUPERINTENDENT OR CLERK

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction. Any other form
must be approved by the State Superintendent, and reviewed for reapproval every three years.



SDE Reviewed and Approved 3/28/2019

STATE OF IDAHO: SUPERINTENDENT CONTRACT

THIS CONTRACT, Made this 10% day of June year of 2019, by and between Joint Hagerman School District No. 233,
Hagerman, ldaho in Gooding and Twin Falls Counties, State of Idaho (hereinafter called the District), and __MARK KRESS
(hereinafter called the Superintendent),

WITNESSETH:

1. That the District hereby contracts to and does hereby employ said Superintendent as Superintendent of Schools of
Joint Hagerman School District N0.233, Hagerman, |daho in Gooding and Twin Falls Counties, State of Idaho, for a
period of 2 years (twelve months per year), beginning July 1, in the year of 2019, and extending to June 30 in the year
of 2021, at a salary of_Ninety Seven Thousand Eight Hundred Fifty Dollars _ ($.97,850.00 ) the first year, with {to be
determined) increment for each of the succeeding years until this Contract has been fulfilied. Said salary shall be paid

in equal monthly instaliments on the 20™ day of each month for such services, the first payment to be made on July
20% in the year of 2019.

2. In consideration of the promises and agreement of the District hereinbefore recited, the Superintendent agrees to
assume the duties of Superintendent of Schools at Hagerman, Idaho on July 1 in the year of 2019, and to faithfully
perform and discharge the same to the best of his/her ability as directed by the Board of Trustees, and to comply
with the applicable laws of the State of Idaho, the duly adopted rules of the State Board of Education, and such
regulations, directives and policies as the Board of Trustees may legally prescribe which are, by reference,
incorporated in and made a part of this contract as though fully set forth herein.

3. Itis further agreed that the Superintendent will have authorization to attend, at District expense, all meetings of the
State Board of Education or the State Superintendent of Public Instruction to which the Superintendent is invited, and
that the Board of Trustees will adopt policies pertaining to attendance at other professional meetings and
conferences including expenses of travel.

4. Itis hereby mutually stipulated and agreed by and between the parties that nothing herein contained shall operate or
be construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the
Jaws of the State of Idaho, otherwise than is herein expressly stated, and that no propérty rights attach to this
Contract beyond the term of this Contract.

5. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of any negotiated
agreement between the parties as long as those terms do not conflict with the terms of this Contract.

IN WITNESS WHEREQF the District has caused this instrument to be executed in its name by its proper officials and the

Superintendent has executed the same all on the date first above written.

JOINT HAGERMAN SCHOOL DISTRICT NO. 233, GOODING & TWIN FALLS COUNTIES, STATE OF IDAHO

SUPERINTENDENT

CHAIRMAN, BOARD OF TRUSTEES

Attest: CLERK, BOARD OF TRUSTEES

This contract form was approved by the State Superintendent of Public Instruction. Any other form must be approved by the State Superintendent and
reviewed for reapproval every three years. A “Benefits Addendum” approved by the district board of trustees shall be attached to the contract.



SDE Reviewed and Approved 3/28/2019

STATE OF IDAHO: SUPPLEMENTAL CONTRACT

THIS CONTRACT, made this 22™ day of May year of 2019, by and between JOINT HAGERMAN SCHOOL DISTRICT NO. 233,
Hagerman, Idaho (“the District”), and REBECCA LEE (“the Employee”).

WITNESSETH:

1. The District hereby agrees to compensate the Employee’s Prior Year Base Index Pay 3% and to fund the increase from
the Supplemental Levy Election proceeds. This Extra Compensation will remain in effect with the passing of the
Supplemental Levy Election every two years. If the Supplemental Levy Election does not pass, this Extra Compensation
Agreement will Discontinue.

Calculation: $49,401.00 Prior Year Career Ladder Base Salary
$50,883.00 3% Increase to Prior Year Career Ladder Base Salary
$50,000.00 Current Year Career Ladder Base Salary
$ 883.00

The compensation rate or fixed amount of _Eight Hundred Eighty Three Dollars _($883.00) . Said compensation shall
be plaid in monthly installments on the 20%" day of each month, beginning in the month of September in the year of
2019, and ending in the month of August in the year of 2020.

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and
implicit terms hereof, to the reasonable satisfaction of the District. Such duties shall be rendered at District premises
and such other place or places as the District shall in good faith require or as the interests, needs, business, or
opportunity of the District shall require.

3. The Terms of Employment of this Contract shall remain in effect for the period set forth above and concerns the extra
duty described herein. This Contract is separate and apart from any certificated employee’s regular duties and any
Category 1, 2, 3, Renewable, or Retired Certified Personne! Contract.

4. ltis understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho,
the duly adopted rules of the State Board of Education and the policies of the District which are, by reference,
incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights
attach to this Contract beyond the term of this Contract. It is further understood that this Contract excludes any
expectation of employment beyond the terms given herein, and the procedural requirements of Section 33-515A, Idaho
Code.

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the
Employee has executed the same all on the date first above written.

JOINT HAGERMAN SCHOOL DISTRICT NO. 233, GOODING & TWIN FALLS COUNTIES, STATE OF IDAHO

EMPLOYEE

CHAIRMAN, BOARD OF TRUSTEES

Attest: ‘ SUPERINTENDENT OR CLERK

This contract form was prepared pursuant to Section 33-513, [daho Code, and approved by the State Superintendent of Public Instruction. Any other form
must be approved by the State Superintendent, and reviewed for reapproval every three years,



SDE Reviewed and Approved 3/28/2019

STATE OF IDAHO: RENEWABLE CERT!F!ED» PERSONNEL CONTRACT

THIS CONTRACT, made this 22™ day of May, year of 2019, by and between JOINT HAGERMAN SCHOOL DISTRICT NO. 233,
Hagerman, Idaho (“the District”), and REBECCA LEE (“the Certified Personnel”).

WITNESSETH:

1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Coed, for the duration of the
2019/2020 school year, consisting of a period of 166 days, and agrees to pay the Certified Personnel for said services a
sum of _ Fifty Three Thousand Five Hundred Dollars ($53,500.00 ), of which 1/12 shall be payable on the 20™ day of the
months September, year of 2019 to August, year of 2020 inclusive, and such other monetary benefits as accorded to its

certificated employees by the District.

Career Ladder Base Salary $50,000.00
Education Premium S 3,500.00
Cohort Placement Professional 5

2. Assignment(s): _1.0fte - As Assigned by Administration of Joint Hagerman School District No. 233 and such other duties
as may be assigned by the District for which the Certified personnel is properly certified and endorsed.

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest
professional standards and to have and maintain the legal qualifications required for certification or to teach in the
aforesaid grades or subjects during all times that performance is required hereunder.

4. Itis understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho,
the duly adopted rules of the State Board of Education and the policies of the District which are, by reference,
incorporated herein and made a part of this Contract the same as if fully set forth herein.

5. Any material false statement knowingly made in the written application for a position with the District shall constitute
sufficient ground for voiding this Contract.

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion
of the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the
Board institutes a reduction in force pursuant to Section 33-522A, idaho Code, resulting in the termination or reduction
of the employment relationship between the District and the Certified Personnel.

7. Itis mutually understood and agreed by and between the parties that nothing herein contained shall operate or be
construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of
the State of Idaho, except as expressly stated in this Contract.

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract,
if any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications
made pursuant to Section 33-522, idaho Code.

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the
Certified personnel has executed the same all on the date first above written.

JOINT HAGERMAN SCHOOL DISTRICT NO. 233, GOODING & TWIN FALLS COUNTIES, STATE OF IDAHO

CERTIFIED PERSONNEL

CHAIRMAN, BOARD OF TRUSTEES

Attest: SUPERINTENDENT OR CLERK

This contract form was prepared pursuant to Section 33-513, idaho Code, and approved by the State Superintendent of Public Instruction. Any other form
must be approved by the State Superintendent, and reviewed for reapproval every three years.



SDE Reviewed and Approved 3/28/2018

STATE OF IDAHO: RENEWABLE CERTIFIED PERSONNEL CONTRACT

THIS CONTRACT, made this 22" day of May, year of 2019, by and between JOINT HAGERMAN SCHOOL DISTRICT NO. 233,
Hagerman, Idaho (“the District”), and HERMELINDA LEIJA (“the Certified Personnel”).

WITNESSETH:

L

The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Coed, for the duration of the
2019/2020 school year, consisting of a period of 166 days, and agrees to pay the Certified Personnel for said services a
sum of _Fifty Two Thousand Dollars _($.52,000.00 ), of which 1/12 shall be payable on the 20% day of the months
September, year of 2019 to August, year of 2020 inclusive, and such other monetary benefits as accorded to its
certificated employees by the District.

Career Ladder Base Salary $50,000.00-
Education Premium $ 2,000.00
Cohort Placement Professional 5

Assignment(s): _1.0fte - As Assigned by Administration of Joint Hagerman School District No. 233 and such other duties
as may be assigned by the District for which the Certified personnel is properly certified and endorsed.

The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest
professional standards and to have and maintain the legal qualifications required for certification or to teach in the
aforesaid grades or subjects during all times that performance is required hereunder.

It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho,
the duly adopted rules of the State Board of Education and the policies of the District which are, by reference,
incorporated herein and made a part of this Contract the same as if fully set forth herein.

Any material false statement knowingly made in the written application for a position with the District shall constitute
sufficient ground for voiding this Contract. '

The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion
of the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the
Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction
of the employment relationship between the District and the Certified Personnel.

it is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be
construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of
the State of Idaho, except as expressly stated in this Contract.

The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract,
if any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications
made pursuant to Section 33-522, Idaho Code.

IN WITNESS WHEREOQF the District has caused this Contract to be executed in its name by its proper officials and the
Certified personnel has executed the same all on the date first above written.

JOINT HAGERMAN SCHOOL DISTRICT NO. 233, GOODING & TWIN FALLS COUNTIES, STATE OF IDAHO

CERTIFIED PERSONNEL

CHAIRMAN, BOARD OF TRUSTEES

Attest: SUPERINTENDENT OR CLERK

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public instruction. Any other form
must be approved by the State Superintendent, and reviewed for reapproval every three years.



SDE Reviewed and Approved 3/28/2019

STATE OF IDAHO: SUPPLEMENTAL CONTRACT

THIS CONTRACT, made this 22™ day of May year of 2019, by and between JOINT HAGERMAN SCHOOL DISTRICT NO. 233,
Hagerman, Idaho (“the District”), and HERMLINDA LEIJA (“the Employee”™).

WITNESSETH:

1. The District hereby agrees to compensate the Employee’s Prior Year Base Index Pay 3% and to fund the increase from
the Supplemental Levy Election proceeds. This Extra Compensation will remain in effect with the passing of the
Supplemental Levy Election every two years. If the Supplemental Levy Election does not pass, this Extra Compensation
Agreement will Discontinue.

Calculation: $49,061.00 Prior Year Career Ladder Base Salary
$50,533.00 3% Increase to Prior Year Career Ladder Base Salary
$50,000.00 Current Year Career Ladder Base Salary
S 533.00

The compensation rate or fixed amount of _Five Hundred Thirty Three Dollars _($533.00) . Said compensation shall be
plaid in monthly installments on the 20% day of each month, beginning in the month of September in the year of 2019,
and ending in the month of August in the year of 2020.

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and
implicit terms hereof, to the reasonable satisfaction of the District. Such duties shall be rendered at District premises
and such other place or places as the District shall in good faith require or as the interests, needs, business, or
opportunity of the District shall require.

3. The Terms of Employment of this Contract shall remain in effect for the period set forth above and concerns the extra
duty described herein. This Contract is separate and apart from any certificated employee’s regular duties and any
Category 1, 2, 3, Renewable, or Retired Certified Personnel Contract.

4. Itis understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho,
the duly adopted rules of the State Board of Education and the policies of the District which are, by reference,
incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights
attach to this Contract beyond the term of this Contract. It is further understood that this Contract excludes any
expectation of employment beyond the terms given herein, and the procedural requirements of Section 33-515A, Idaho
Code.

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the
Employee has executed the same all on the date first above written.

JOINT HAGERMAN SCHOOL DISTRICT NO. 233, GOODING & TWIN FALLS COUNTIES, STATE OF IDAHO

EMPLOYEE

CHAIRMAN, BOARD OF TRUSTEES

Attest: SUPERINTENDENT OR CLERK

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction. Any other form
must be approved by the State Superintendent, and reviewed for reapproval every three years.



SDE Reviewed and Approved 3/28/2019

STATE OF IDAHO: RENEWABLE CERTIFIED PERSONNEL CONTRACT

THIS CONTRACT, made this 22™ day of May, year of 2019, by and between JOINT HAGERMAN SCHOOL DISTRICT NO. 233,
Hagerman, Idaho (“the District”), and CRYSTAL LEWIS (“the Certified Personnel”).

WITNESSETH:

1.

The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Coed, for the duration of the
2019/2020 school year, consisting of a period of 166 days, and agrees to pay the Certified Personnel for said services a
sum of Forty Four Thousand Three Hundred Seventy Five Dollars _($44,375.00 ), of which 1/12 shall be payable on the
20t day of the months September, year of 2019 to August, year of 2020 inclusive, and such other monetary benefits as
accorded to its certificated employees by the District.

Career Ladder Base Salary $44,375.00
Education Premium -0-
Cohort Placement Professional 2

. Assignment(s): _As Assigned by Administration of Joint Hagerman School District No. 233 and such other duties as may

be assigned by the District for which the Certified personnel is properly certified and endorsed.

. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest

professional standards and to have and maintain the legal qualifications required for certification or to teach in the
aforesaid grades or subjects during all times that performance is required hereunder.

It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho,
the duly adopted rules of the State Board of Education and the policies of the District which are, by reference,
incorporated herein and made a part of this Contract the same as if fully set forth herein.

. Any material false statement knowingly made in the written application for a position with the District shali constitute

sufficient ground for voiding this Contract.

The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion
of the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the
Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination.or reduction
of the employment relationship between the District and the Certified Personnel.

It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be
construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of
the State of ldaho, except as expressly stated in this Contract.

The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract,
if any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications
made pursuant to Section 33-522, Idaho Code.

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the
Certified personnel has executed the same all on the date first above written.

JOINT HAGERMAN SCHOOL DISTRICT NO. 233, GOODING & TWIN FALLS COUNTIES, STATE OF IDAHO

CERTIFIED PERSONNEL

CHAIRMAN, BOARD OF TRUSTEES

Attest: SUPERINTENDENT OR CLERK

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction. Any other form
must be approved by the State Superintendent, and reviewed for reapproval every three years.



SDE Reviewed and Approved 3/28/2019

STATE OF IDAHO: CATEGORY 2 CERTIFIED PERSONNEL CONTRACT

THIS CONTRACT, made this 22™ day of May year of 2019, by and between JOINT HAGERMAN SCHOOL DISTRICT NO. 233,
Hagerman, Idaho (“the District”), and _KIRT MARTIN (“the Certified Personnel”).

WITNESSETH:

1. The District hereby employs the Certified Personnel pursuant to Section 33-514(2)(b), idaho Code, for the duration of
the 2019/2020 school year, consisting of a period of 166 days, and agrees to pay the Certified Personnel for said services
a sum of Base Pay of Thirty Nine Thousand Dollars ($39,000.00) of which 1/12 shall be payable on the 20t day of
the months September, year of 2019 to August year of 2020, inclusive, and such other monetary benefits as accorded
to its certificated employees by the District.

Career Ladder Base Salary $39,000.00
Education Premium -0-
Cohort Placement Residency/Professional 2

2. Assignment(s): _1.0fte - As Assigned by Administration of Joint Hagerman School District No. 233 and such other duties
as may be assigned by the District for which the Certified personnel is properly certified and endorsed.

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest
professional standards and to have and maintain the legal qualifications required for certification or to teach in the
aforesaid grades or subjects during all times that performance is required hereunder.

4. ltis understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho,
the duly adopted rules of the State Board of Education and the policies of the District which are, by reference,
incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights
attach to this Contract beyond the term of this Contract.

5. Afull year under this Contract will count towards renewable contract status, in accordance with Section 33-515, Idaho
Code.

6. Any material false statement knowingly made in the written application for a position with the District shall constitute
sufficient ground for voiding this Contract.

7. ltis mutually understood and agreed by and between the parties that nothing herein contained shall operate or be
construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of
the State of Idaho, except as expressly stated in this Contract.

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract,
if any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications
made pursuant to Section 33-522, Idaho Code.

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the
Certified personnel has executed the same ail on the date first above written.

JOINT HAGERMAN SCHOOL DISTRICT NO.233, GOODING & TWIN FALLS COUNTIES), STATE OF |IDAHO

CERTIFIED PERSONNEL

CHAIRMAN, BOARD OF TRUSTEES

Attest: SUPERINTENDENT OR CLERK

This contract form was prepared pursuant to Section 33-513, [daho Code, and approved by the State Superintendent of Public instruction. Any other form
must be approved by the State Superintendent and reviewed for reapproval every three years.



SDE Reviewed and Approved 3/28/2019

STATE OF IDAHO: CATEGORY 2 CERTIFIED PERSONNEL CONTRACT

THIS CONTRACT, made this 22" day of May year of 2019, by and between JOINT HAGERMAN SCHOOL DISTRICT NO. 233,
Hagerman, Idaho (“the District”), and _WILLIAM CODY NELSON (“the Certified Personnel”).

WITNESSETH:

1. The District hereby employs the Certified Personnel pursuant to Section 33-514(2)(b), Idaho Code, for the duration of
the 2019/2020 school year, consisting of a period of 166 days, and agrees to pay the Certified Personnel for said services
a sum of Base Pay of Thirty Nine Thousand Dollars _ _($39,000.00) of which 1/12 shall be payable on the 20* day of
the months September, year of 2019 to August year of 2020, inclusive, and such other monetary benefits as accorded
to its certificated employees by the District.

Career Ladder Base Salary $39,000.00
Education Premium -0-
Cohort Placement Residency/Professional 2

2. Assignment(s): _1.0fte - As Assigned by Administration of Joint Hagerman School District No. 233 and such other duties
as may be assigned by the District for which the Certified personnel is properly certified and endorsed. '

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest
professional standards and to have and maintain the legal qualifications required for certification or to teach in the
aforesaid grades or subjects during all times that performance is required hereunder.

4. Itis understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho,
the duly adopted rules of the State Board of Education and the policies of the District which are, by reference,
incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights
attach to this Contract beyond the term of this Contract.

5. Afull year under this Contract will count towards renewable contract status, in accordance with Section 33-515, idaho
Code.

6. Any material false statement knowingly made in the written application for a position with the District shall constitute
sufficient ground for voiding this Contract.

7. Itis mutually understood and agreed by and between the parties that nothing herein contained shall operate or be
construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of
the State of Idaho, except as expressly stated in this Contract.

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract,
if any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications
made pursuant to Section 33-522, Idaho Code.

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the
Certified personnel has executed the same all on the date first above written.

JOINT HAGERMAN SCHOOL DISTRICT NO.233, GOODING & TWIN FALLS COUNTIES), STATE OF IDAHO

CERTIFIED PERSONNEL

CHAIRMAN, BOARD OF TRUSTEES

Attest: SUPERINTENDENT OR CLERK

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction. Any other form
must be approved by the State Superintendent and reviewed for reapproval every three years.



SDE Reviewed and Approved 3/28/2019

STATE OF IDAHO: SUPPLEMENTAL CONTRACT

THIS CONTRACT, made this 22" day of May year of 2019, by and between JOINT HAGERMAN SCHOOL DISTRICT NO. 233,
Hagerman, Idaho (“the District”), and VICTORIA OWSLEY (“the Employee”).

WITNESSETH:

1. The District hereby agrees to compensate the Employee’s Prior Year Base Index Pay 3% and to fund the increase from
the Supplemental Levy Election proceeds. This Extra Compensation will remain in effect with the passing of the
Supplemental Levy Election every two years. If the Supplemental Levy Election does not pass, this Extra Compensation
Agreement will Discontinue.

Calculation: $49,401.00 Prior Year Career Ladder Base Salary
$50,883.00 3% Increase to Prior Year Career Ladder Base Salary
$50,000.00 Current Year Career Ladder Base Salary
S 883.00

The compensation rate or fixed amount of _Eight Hundred Eighty Three Dollars _($883.00) . Said compensation shall
be plaid in monthly installments on the 20t day of each month, beginning in the month of September in the year of
2019, and ending in the month of August in the year of 2020.

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and
implicit terms hereof, to the reasonable satisfaction of the District. Such duties shall be rendered at District premises
and such other place or places as the District shall in good faith require or as the interests, needs, business, or
opportunity of the District shall require.

3. The Terms of Employment of this Contract shall remain in effect for the period set forth above and concerns the extra
duty described herein. This Contract is separate and apart from any certificated employee’s regular duties and any

Category 1, 2, 3, Renewable, or Retired Certified Personnel Contract.

4. Itis understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho,
the duly adopted rules of the State Board of Education and the policies of the District which are, by reference,
incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights
attach to this Contract beyond the term of this Contract. It is further understood that this Contract excludes any
expectation of employment beyond the terms given herein, and the procedural requirements of Section 33-515A, Idaho
Code.

IN WITNESS WHEREQF the District has caused this Contract to be executed in its name by its proper officials and the
Employee has executed the same all on the date first above written,

JOINT HAGERMAN SCHOOL DISTRICT NO. 233, GOODING & TWIN FALLS COUNTIES, STATE OF IDAHO

EMPLOYEE

CHAIRMAN, BOARD OF TRUSTEES

Attest: SUPERINTENDENT OR CLERK

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction. Any other form
must be approved by the State Superintendent, and reviewed for reapproval every three years.



SDE Reviewed and Approved 3/28/2019

STATE OF IDAHO: RENEWABLE CERTIFIED PERSONNEL CONTRACT

THIS CONTRACT, made this 22" day of May, year of 2019, by and between JOINT HAGERMAN SCHOOL DISTRICT NO. 233,
Hagerman, Idaho (“the District”), and VICTORIA OQOWSLEY (“the Certified Personnel”).

WITNESSETH:

1.

The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Coed, for the duration of the
2019/2020 school year, consisting of a period of 166 days, and agrees to pay the Certified Personnel for said services a
sum _ Fifty Three Thousand Five Hundred Dollars  ($53,500.00 ), of which 1/12 shall be payable on the 20" day of the
months September, year of 2019 to August, year of 2020 inclusive, and such other monetary benefits as accorded to its
certificated employees by the District.

Career Ladder Base Salary $50,000.00
Education Premium $ 3,500.00
Cohort Placement Professional 5

Assignment(s): _1.0fte - As Assigned by Administration of Joint Hagerman School District No. 233 and such other duties
as may be assigned by the District for which the Certified personnel is properly certified and endorsed.

. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest

professional standards and to have and maintain the legal qualifications required for certification or to teach in the
aforesaid grades or subjects during all times that performance is required hereunder.

It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of idaho,
the duly adopted rules of the State Board of Education and the policies of the District which are, by reference,
incorporated herein and made a part of this Contract the same as if fully set forth herein.

Any material false statement knowingly made in the written application for a position with the District shall constitute
sufficient ground for voiding this Contract. :

The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion
of the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the
Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction
of the employment relationship between the District and the Certified Personnel.

It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be
construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of
the State of Idaho, except as expressly stated in this Contract.

The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract,
if any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications
made pursuant to Section 33-522, idaho Code.

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the
Certified personnel has executed the same all on the date first above written.

JOINT HAGERMAN SCHOOL DISTRICT NO. 233, GOODING & TWIN FALLS COUNTIES, STATE OF IDAHO

CERTIFIED PERSONNEL

CHAIRMAN, BOARD OF TRUSTEES

Attest: SUPERINTENDENT OR CLERK

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction. Any other form
must be approved by the State Superintendent, and reviewed for reapproval every three years.



SDE Reviewed and Approved 3/28/2019

STATE OF IDAHO: SUPPLEMENTAL CONTRACT

THIS CONTRACT, made this 22™ day of May year of 2019, by and between JOINT HAGERMAN SCHOOL DISTRICT NO. 233,
Hagerman, Idaho (“the District”), and LESLIE PRIEBE (“the Employee”).

WITNESSETH:

1. The District hereby agrees to compensate the Employee’s Prior Year Base Index Pay 3% and to fund the increase from
the Supplemental Levy Election proceeds. This Extra Compensation will remain in effect with the passing of the
Supplemental Levy Election every two years. If the Supplemental Levy Election does not pass, this Extra Compensation
Agreement will Discontinue.

Calculation: $49,401.00 Prior Year Career Ladder Base Salary
$50,883.00 3% Iincrease to Prior Year Career Ladder Base Salary
$50,000.00 Current Year Career Ladder Base Salary
$ 883.00

The compensation rate or fixed amount of _Eight Hundred Eighty Three Dollars _(5883.00) . Said compensation shall
be plaid in monthly installments on the 20™ day of each month, beginning in the month of September in the year of
2019, and ending in the month of August in the year of 2020.

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and
implicit terms hereof, to the reasonable satisfaction of the District. Such duties shall be rendered at District premises
and such other place or places as the District shall in good faith require or as the interests, needs, business, or
opportunity of the District shall require.

3. The Terms of Employment of this Contract shall remain in effect for the period set forth above and concerns the exira
duty described herein. This Contract is separate and apart from any certificated employee’s regular duties and any

Category 1, 2, 3, Renewable, or Retired Certified Personnel Contract.

4. Itis understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho,
the duly adopted rules of the State Board of Education and the policies of the District which are, by reference,
incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights
attach to this Contract beyond the term of this Contract. It is further understood that this Contract excludes any
expectation of employment beyond the terms given herein, and the procedural requirements of Section 33-515A, Idaho
Code.

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the
Employee has executed the same all on the date first above written.

JOINT HAGERMAN SCHOOL DISTRICT NO. 233, GOODING & TWIN FALLS COUNTIES, STATE OF IDAHO

EMPLOYEE

CHAIRMAN, BOARD OF TRUSTEES

Attest: SUPERINTENDENT OR CLERK

This contract form was prepared pursuant to Section 33-513, idaho Code, and approved by the State Superintendent of Public instruction. Any other form
must be approved by the State Superintendent, and reviewed for reapproval every three years.



SDE Reviewed and Approved 3/28/2019

STATE OF IDAHO: RENEWABLE CERTIFIED PERSONNEL CONTRACT

THIS CONTRACT, made this 22™ day of May, year of 2019, by and between JOINT HAGERMAN SCHOOL DISTRICT NO. 233,
Hagerman, Idaho (“the District”), and LESLIE PRIEBE (“the Certified Personnel”).

WITNESSETH:

1. The District hereby employs the Certified Personnel pursuant to Section 33-515, idaho Coed, for the duration of the
2019/2020 school year, consisting of a period of 166 days, and agrees to pay the Certified Personnel for said services a
sum of _ Base Pay of Fifty Thousand Dollars plus Bachelor’s Premium of Two Thousand Dollars {$.52,000.00 ), of which
1/12 shall be payable on the 20™" day of the months September, year of 2019 to August, year of 2020 inclusive, and
such other monetary benefits as accorded to its certificated employees by the District.

Career Ladder Base Salary $50,000.00
Education Premium $ 2,000.00
Cohort Placement Professional 5

2. Assignment(s): _1.0fte - As Assigned by Administration of Joint Hagerman School District No. 233 and such other duties
as may be assigned by the District for which the Certified personnel is properly certified and endorsed.

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest
professional standards and to have and maintain the legal qualifications required for certification or to teach in the
aforesaid grades or subjects during all times that performance is required hereunder.

4. Itis understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho,
the duly adopted rules of the State Board of Education and the policies of the District which are, by reference,
incorporated herein and made a part of this Contract the same as if fully set forth herein.

5. Any material false statement knowingly made in the written application for a position with the District shall constitute
sufficient ground for voiding this Contract.

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion
of the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the
Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction
of the employment relationship between the District and the Certified Personnel.

7. Itis mutually understood and agreed by and between the parties that nothing herein contained shall operate or be
construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of
the State of Idaho, except as expressly stated in this Contract.

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract,
if any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications
made pursuant to Section 33-522, Idaho Code.

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the
Certified personnel has executed the same all on the date first above written.

JOINT HAGERMAN SCHOOL DISTRICT NO. 233, GOODING & TWIN FALLS COUNTIES, STATE OF IDAHO

CERTIFIED PERSONNEL

CHAIRMAN, BOARD OF TRUSTEES

Attest: SUPERINTENDENT OR CLERK

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public instruction. Any other form
must be approved by the State Superintendent, and reviewed for reapproval every three years.



SDE Reviewed and Approved 3/28/2019

STATE OF IDAHO: RENEWABLE CERTIFIED PERSONNEL CONTRACT

THIS CONTRACT, made this 22" day of May, year of 2019, by and between JOINT HAGERMAN SCHOOL DISTRICT NO. 233,
Hagerman, Idaho (“the District”), and SHELLY REGNIER (“the Certified Personnel”).

WITNESSETH:

1. The District hereby employs the Certified Personnel pursuant to Section 33-515, idaho Coed, for the duration of the
2019/2020 school year, consisting of a period of 166 days, and agrees to pay the Certified Personnel for said services a
sumof Base Pay Forty Six Thousand Two Hundred Fifty Dollars ($.46,250.00 ), of which 1/12 shall be payable on the
20t day of the months September, year of 2019 to August, year of 2020 inclusive, and such other monetary benefits as

accorded to its certificated employees by the District.

Career Ladder Base Salary $46,250.00
Education Premium -0-
Cohort Placement Professional 3

2. Assignment(s): _1.0fte - As Assigned by Administration of Joint Hagerman School District No. 233 and such other duties
as may be assigned by the District for which the Certified personnel is properly certified and endorsed.

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest
professional standards and to have and maintain the legal qualifications required for certification or to teach in the
aforesaid grades or subjects during all times that performance is required hereunder.

4. Itis understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho,
the duly adopted rules of the State Board of Education and the policies of the District which are, by reference,
incorporated herein and made a part of this Contract the same as if fully set forth herein.

5. Any material false statement knowingly made in the written application for a position with the District shall constitute
sufficient ground for voiding this Contract.

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion
of the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the
Board institutes a reduction in force pursuant to Section 33-5224, idaho Code, resulting in the termination or reduction
of the employment relationship between the District and the Certified Personnel.

7. Itis mutually understood and agreed by and between the parties that nothing herein contained shall operate or be
construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of
the State of Idaho, except as expressly stated in this Contract.

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract,
if any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications
made pursuant to Section 33-522, Idaho Code.

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the
Certified personnel has executed the same all on the date first above written.

JOINT HAGERMAN SCHOOL DISTRICT NO. 233, GOODING & TWIN FALLS COUNTIES, STATE OF IDAHO

CERTIFIED PERSONNEL

CHAIRMAN, BOARD OF TRUSTEES

Attest: SUPERINTENDENT OR CLERK

This contract form was prepared pursuant to Section 33-513, daho Code, and approved by the State Superintendent of Public Instruction. Any other form
must be approved by the State Superintendent, and reviewed for reapproval every three years.



SDE Reviewed and Approved 3/28/2019

STATE OF IDAHO: RENEWABLE CERTIFIED PERSONNEL CONTRACT

THIS CONTRACT, made this 22™ day of May, year of 2019, by and between JOINT HAGERMAN SCHOOL DISTRICT NO. 233,
Hagerman, Idaho (“the District”), and TAMMY SCOTT (“the Certified Personnel”).

WITNESSETH:

1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Coed, for the duration of the
2019/2020 school year, consisting of a period of 166 days, and agrees to pay the Certified Personnel for said services a
sum of Base Pay Forty Two Thousand Five Hundred Dollars ($.42,500.00 ), of which 1/12 shall be payable on the 20*
day of the months September, year of 2019 to August, year of 2020 inclusive, and such other monetary benefits as
accorded to its certificated employees by the District.

Career Ladder Base Salary $42,500.00
Education Premium -0-
Cohort Placement Professional 1

2. Assignment(s): 1.0fte - As Assigned by Administration of Joint Hagerman School District No. 233 and such other duties

as may be assigned by the District for which the Certified personnel is properly certified and endorsed.

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest
professional standards and to have and maintain the legal qualifications required for certification or to teach in the
aforesaid grades or subjects during all times that performance is required hereunder.

4. Itis understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho,
the duly adopted rules of the State Board of Education and the policies of the District which are, by reference,
incorporated herein and made a part of this Contract the same as if fully set forth herein.

5. Any material false statement knowingly made in the written application for a position with the District shall constitute
sufficient ground for voiding this Contract.

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion
of the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the
Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction
of the employment relationship between the District and the Certified Personnel.

7. Itis mutually understood and agreed by and between the parties that nothing herein contained shall operate or be
construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of
the State of Idaho, except as expressly stated in this Contract.

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract,
if any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications
made pursuant to Section 33-522, Idaho Code.

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the
Certified personnel has executed the same all on the date first above written.

JOINT HAGERMAN SCHOOL DISTRICT NO. 233, GOODING & TWIN FALLS COUNTIES, STATE OF IDAHO

CERTIFIED PERSONNEL

CHAIRMAN, BOARD OF TRUSTEES

Attest: SUPERINTENDENT OR CLERK

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction. Any other form
must be approved by the State Superintendent, and reviewed for reapproval every three years.



SDE Reviewed and Approved 3/28/2019

STATE OF IDAHO: RENEWABLE CERTIFIED PERSONNEL CONTRACT

THIS CONTRACT, made this 22™ day of May, year of 2019, by and between JOINT HAGERMAN SCHOOL DISTRICT NO. 233,

Hagerman, Idaho (“the District”}, and LYNN ARRIAGA (“the Certified Personnel”).
WITNESSETH:
1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Coed, for the duration of the

2019/2020 school year, consisting of a period of 166 days, and agrees to pay the Certified Personnel for said services a
sum of Forty Four Thousand Three Hundred Seventy Five Dollars ($.44,375.00 ), of which 1/12 shall be payable on the
20% day of the months September, year of 2019 to August, year of 2020 inclusive, and such other monetary benefits as
accorded to its certificated employees by the District.

Career Ladder Base Salary $44,375.00
Education Premium -0-
Cohort Placement Professional 2

. Assignment(s): _1.0FTE - As Assigned by Administration of Joint Hagerman School District No. 233 and such other

duties as may be assigned by the District for which the Certified personnel is properly certified and endorsed.

The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest
professional standards and to have and maintain the legal qualifications required for certification or to teach in the
aforesaid grades or subjects during all times that performance is required hereunder.

It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho,
the duly adopted rules of the State Board of Education and the policies of the District which are, by reference,
incorporated herein and made a part of this Contract the same as if fully set forth herein.

Any material false statement knowingly made in the written application for a position with the District shall constitute
sufficient ground for voiding this Contract.

The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion
of the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the
Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction
of the employment relationship between the District and the Certified Personnel.

It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be
construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of
the State of Idaho, except as expressly stated in this Contract.

. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract,

if any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications
made pursuant to Section 33-522, idaho Code.

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the
Certified personnel has executed the same all on the date first above written.

JOINT HAGERMAN SCHOOL DISTRICT NO. 233, GOODING & TWIN FALLS COUNTIES, STATE OF IDAHO

CERTIFIED PERSONNEL

CHAIRMAN, BOARD OF TRUSTEES

Attest: SUPERINTENDENT OR CLERK

This contract form was prepared pursuant to Section33-513, Idaho Code, and approved by the State Superintendent of Public Instruction. Any other form
must be approved by the State Superintendent, and reviewed for reapproval every three years.



SDE Reviewed and Approved 3/28/2019

STATE OF IDAHO: CATEGORY 2 CERTIFIED PERSONNEL CONTRACT

THIS CONTRACT, made this 12™ day of July year of 2019, by and between JOINT HAGERMAN SCHOOL DISTRICT NO. 233,
Hagerman, Idaho (“the District”), and _SAMANTHA BROOKS (“the Certified Personnel”).

WITNESSETH:

1.

The District hereby employs the Certified Personnel pursuant to Section 33-514(2)(b), Idaho Code, for the duration of
the 2019/2020 school year, consisting of a period of 166 days, and agrees to pay the Certified Personnel for said services
a sum of Forty Four Thousand Three Hundred Seventy Five Dollars  (544,375.00) of which 1/12 shall be payable on
the 20t day of the months September, year of 2019 to August year of 2020, inclusive, and such other monetary benefits
as accorded to its certificated employees by the District.

Career Ladder Base Salary $44,375.00

Cohort Placement Professional 2

Assignment(s): _1.0FTE - As Assigned by Administratioh of Joint Hagerman School District No. 233 and such other

duties as may be assigned by the District for which the Certified personnel is properly certified and endorsed.

The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest
professional standards and to have and maintain the legal qualifications required for certification or to teach in the
aforesaid grades or subjects during all times that performance is required hereunder.

It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho,
the duly adopted rules of the State Board of Education and the policies of the District which are, by reference,
incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights
attach to this Contract beyond the term of this Contract.

A full year under this Contract will count towards renewable contract status, in accordance with Section 33-515, Idaho
Code. )

Any material false statement knowingly made in the written application for a position with the District shall constitute
sufficient ground for voiding this Contract.

ft is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be
construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of
the State of Idaho, except as expressly stated in this Contract.

The terms of this Contract shalt be subject to amendment and adjustment to conform to the terms of a Master Contract,
if any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications
made pursuant to Section 33-522, idaho Code.

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the
Certified personnel has executed the same all on the date first above written.

JOINT HAGERMAN SCHOOL DISTRICT NO.233, GOODING & TWIN FALLS COUNTIES), STATE OF IDAHO

CERTIFIED PERSONNEL

CHAIRMAN, BOARD OF TRUSTEES

Attest: SUPERINTENDENT OR CLERK

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction. Any other form
must be approved by the State Superintendent and reviewed for reapproval every three years.



SDE Reviewed and Approved 3/28/2019

STATE OF IDAHO: CATEGORY 3 CERTIFIED PERSONNEL CONTRACT

THIS CONTRACT, made this 22™ day of May year of 2019, by and between JOINT HAGERMAN SCHOOL DISTRICT NO. 233,
Hagerman, Idaho (“the District”), and__TERESA CHAPMAN (“the Certified Personnel”).

WITNESSETH:

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-514(2)(c) for the duration of the
2019/2020 school year, consisting of a period of 166 days, and agrees to pay the Certified Personnel for said services a
sum of Forty Four Thousand Five Hundred Dollars  ($44,500.00) of which 1/12 shall be payable on the 20" day of the
months September, year of 2019 to August year of 2020, inclusive, and such other monetary benefits as accorded to its
certificated employees by the District.

Career Ladder Base Salary $42,500.00
Education Premium S 2,000.00
Cohort Placement Professional 1

2. Assignment(s):__1.0fte - As Assigned by Administration of Joint Hagerman School District No. 233 and such other

duties as may be assigned by the District for which the Certified personnel is properly certified and endorsed.

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest
professional standards and to have and maintain the legal qualifications required for certification or to teach in the
aforesaid grades or subjects during all times that performance is required hereunder.

4. Itis understood and agreed between the parties that this Contract is subjecf to the applicable laws of the State of Idaho,
the duly adopted rules of the State Board of Education and the policies of the District which are, by reference,

incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights

attach to this Contract beyond the term of this Contract and the non-renewal procedures provided in Section33-
514(2)(c) Idaho Code.

5. A full year under this Contract will count towards renewable contract status, in accordance with Section 33-515, Idaho
Code. '

6. Any material false statement knowingly made in the written application for a position with the District shall constitute
sufficient ground for voiding this Contract.

7. Itis mutually understood and agreed by and between the parties that nothing herein contained shall operate or be
construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of
the State of Idaho, except as expressly stated in this Contract.

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract,
if any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications
made pursuant to Section 33-522, Idaho Code.

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the
Certified personnel has executed the same all on the date first above written.

JOINT HAGERMAN SCHOOL DISTRICT NO. 233, GOODING & TWIN FALLS COUNTIES, STATE OF IDAHO

CERTIFIED PERSONNEL

CHAIRMAN BOARD OF TRUSTEES

Attest: SUPERINTENDENT OR CLERK

This contract form was prepared pursuanf to Section 33-513, idaho Code, and approved by the State Superintendent of Public instruction. Any other form
must be approved by the State Superintendent, and reviewed for reapproval every three years.



SDE Reviewed and Approved 3/28/2019

STATE OF IDAHO: CATEGORY 2 CERTIFIED PERSONNEL CONTRACT

THIS CONTRACT, made this 22™ day of May year of 2019, by and between JOINT HAGERMAN SCHOOL DISTRICT NO. 233,
Hagerman, Idaho (“the District”), and __MARIANNE CHRISTIAN (“the Certified Personnel”).

WITNESSETH:

1. The District hereby employs the Certified Personnel pursuant to Section 33-514(2)(b), Idaho Code, for the duration of
the 2019/2020 school year, consisting of a period of 166 days, and agrees to pay the Certified Personnel for said services
a sum of Fifty Three Thousand Five Hundred Dollars  ($53,500.00) of which 1/12 shall be payable on the 20'" day of
the months September, year of 2019 to August year of 2020, inclusive, and such other monetary benefits as accorded

to its certificated employees by the District.

Career Ladder Base Salary $50,000.00
Education Premium $ 3,500.00
Cohort Placement ) Professional 5

2. Assignment(s): _1.0FTE - As Assigned by Administration of Joint Hagerman School District No. 233 and such other
duties as may be assigned by the District for which the Certified personnel is properly certified and endorsed.

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest
professional standards and to have and maintain the legal qualifications required for certification or to teach in the
aforesaid grades or subjects during all times that performance is required hereunder.

4. Itis understood and agreed between the parties that this Contract is subject to the applicable laws of the State of idaho,
the duly adopted rules of the State Board of Education and the policies of the District which are, by reference,
incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights
attach to this Contract beyond the term of this Contract.

5. Afull year under this Contract will count towards renewable contract status, in accordance with Section 33-515, Idaho
Code.

6. Any material false statement knowingly made in the written application for a position with the District shall constitute
sufficient ground for voiding this Contract.

7. Itis mutually understood and agreed by and between the parties that nothing herein contained shall operate or be
construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of
the State of Idaho, except as expressly stated in this Contract.

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract,
if any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications
made pursuant to Section 33-522, Idaho Code.

IN WITNESS WHEREQF the District has caused this Contract to be executed in its name by its proper officials and the
Certified personnel has executed the same all on the date first above written.

JOINT HAGERMAN SCHOOL DISTRICT NC.233, GOODING & TWIN FALLS COUNTIES), STATE OF IDAHO

CERTIFIED PERSONNEL

CHAIRMAN, BOARD OF TRUSTEES

Attest: SUPERINTENDENT OR CLERK

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction. Any other form
must be approved by the State Superintendent and reviewed for reapproval every three years.



SDE Reviewed and Approved 3/28/2019

STATE OF IDAHO: SUPPLEMENTAL CONTRACT

THIS CONTRACT, made this 22" day of May year of 2019, by and between JOINT HAGERMAN SCHOOL. DISTRICT NO. 233,
' Hagerman, Idaho (“the District”), and MARIANNE CHRISTIAN (“the Employee”).

WITNESSETH:

1. The District hereby agrees to compensate the Employee’s Prior Year Base Index Pay 3% and to fund the increase from
the Supplemental Levy Election proceeds. This Extra Compensation will remain in effect with the passing of the
Supplemental Levy Election every two years. If the Supplemental Levy Election does not pass, this Extra Compensation
Agreement will Discontinue.

Calculation: $49,061.00 Prior Year Base Pay
$50,533.00 3% Increase to Prior Year Base Pay
$50,000.00 Current Year Base Pay
S 533.00

The compensation rate or fixed amount of _Five Hundred Thirty Three Dollars ($533.00). Said compensation shall be
plaid in monthly installments on the 20% day of each month, beginning in the month of September in the year of 2019,
and ending in the month of August in the year of 2020.

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and
implicit terms hereof, to the reasonable satisfaction of the District. Such duties shall be rendered at District premises
and such other place or places as the District shall in good faith require or as the interests, needs, business, or
opportunity of the District shall require.

3. The Terms of Employment of this Contract shall remain in effect for the period set forth above and concerns the extra
duty described herein. This Contract is separate and apart from any certificated employee’s regular duties and any
Category 1, 2, 3, Renewabile, or Retired Certified Personnel Contract.

4. Itis understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho,
the duly adopted rules of the State Board of Education and the policies of the District which are, by reference,
incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights
attach to this Contract beyond the term of this Contract. It is further understood that this Contract excludes any
expectation of employment beyond the terms given herein, and the procedural requirements of Section 33-515A, idaho
Code.

IN WITNESS WHEREQF the District has caused this Contract to be executed in its name by its proper officials and the
Employee has executed the same all on the date first above written.

JOINT HAGERMAN SCHOOL DISTRICT NO. 233, GOODING & TWIN FALLS COUNTIES, STATE OF IDAHO

EMPLOYEE

CHAIRMAN, BOARD OF TRUSTEES

Attest: SUPERINTENDENT OR CLERK

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Fublic.!ns’cruction. Any other form
must be approved by the State Superintendent, and reviewed for reapproval every three years.



SDE Reviewed and Approved 3/28/2019

STATE OF IDAHO: RENEWABLE CERTIFIED PERSONNEL CONTRACT

THIS CONTRACT, made this 22" day of May, year of 2019, by and between JOINT HAGERMAN SCHOOL DISTRICT NO. 233,
Hagerman, Idaho (“the District”), and MATTHEW COTTAM (“the Certified Personnel”).

WITNESSETH:

1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Coed, for the duration of the
2019/2020 school year, consisting of a period of 166 days, and agrees to pay the Certified Personnel for said services a
sum of Fifty Thousand One Hundred Twenty Five Dollars ($50,125.00 ), of which 1/12 shali be payable on the 20% day
of the months September, year of 2019 to August, year of 2020 inclusive, and such other monetary benefits as accorded

to its certificated employees by the District

Career Ladder Base Salary $48,125.00
Education Premium S 2,000.00
Cohort Placement Professional 4

2. Assignment(s): _1.0fte - As Assigned by Administration of Joint Hagerman School District No. 233 and such other duties
as may be assigned by the District for which the Certified personnel is properly certified and endorsed.

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest
professional standards and to have and maintain the legal qualifications required for certification or to teach in the
aforesaid grades or subjects during all times that performance is required hereunder.

4. Itis understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho,
the duly adopted rules of the State Board of Education and the policies of the District which are, by reference,
incorporated herein and made a part of this Contract the same as if fully set forth herein.

5. Any material false statement knowingly made in the written application for a position with the District shall constitute
sufficient ground for voiding this Contract.

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion
of the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the
Board institutes a reduction in force pursuant to Section 33-522A, idaho Code, resulting in the termination or reduction
of the employment relationship between the District and the Certified Personnel.

7. Itis mutually understood and agreed by and between the parties that nothing herein contained shall operate or be
construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of
the State of Idaho, except as expressly stated in this Contract.

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract,
if any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications
made pursuant to Section 33-522, Idaho Code.

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the
Certified personnel has executed the same all on the date first above written.

JOINT HAGERMAN SCHOOL DISTRICT NO. 233, GOODING & TWIN FALLS COUNTIES, STATE OF IDAHO

CERTIFIED PERSONNEL

CHAIRMAN, BOARD OF TRUSTEES

Attest: SUPERINTENDENT OR CLERK

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction. Any other form
must be approved by the State Superintendent, and reviewed for reapproval every three years.



SDE Reviewed and Approved 3/28/2019

STATE OF IDAHO: RENEWABLE CERTIFIED PERSONNEL CONTRACT

THIS CONTRACT, made this 227 day of May, year of 2019, by and between JOINT HAGERMAN SCHOOL DISTRICT NO. 233,
Hagerman, Idaho (“the District”), and SHERMA DAARUD (“the Certified Personnel”).

WITNESSETH:

1.

The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Coed, for the duration of the
2019/2020 school year, consisting of a period of 166 days, and agrees to pay the Certified Personnel for said services a
sum of Fifty Three Thousand Five Hundred Dollars  ($53,500.00 ), of which 1/12 shall be payable on the 20% day of the
months September, year of 2019 to August, year of 2020 inclusive, and such other monetary benefits as accorded to its
certificated employees by the District.

Career Ladder Base Salary $50,000.00
Education Premium $ 3,500.00
Cohort Placement Professional 5

Assignment(s): _1.0fte - As Assigned by Administration of Joint Hagerman School District No. 233 and such other duties
as may be assigned by the District for which the Certified personnel is properly certified and endorsed.

The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest
professional standards and to have and maintain the legal qualifications required for certification or to teach in the
aforesaid grades or subjects during all times that performance is required hereunder.

It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho,
the duly adopted rules of the State Board of Education and the policies of the District which are, by reference,
incorporated herein and made a part of this Contract the same as if fully set forth herein.

Any material false statement knowingly made in the written application for a position with the District shall constitute
sufficient ground for voiding this Contract.

The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion
of the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the
Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction
of the employment relationship between the District and the Certified Personnel.

. Itis mutually understood and agreed by and between the parties that nothing herein contained shall operate or be

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of
the State of Idaho, except as expressly stated in this Contract.

The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract,
if any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications
made pursuant to Section 33-522, Idaho Code.

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the
Certified personnel has executed the same all on the date first above written.

JOINT HAGERMAN SCHOOL DISTRICT NO. 233, GOODING & TWIN FALLS COUNTIES, STATE OF IDAHO

CERTIFIED PERSONNEL

CHAIRMAN, BOARD OF TRUSTEES

Attest: SUPERINTENDENT OR CLERK

This contract form was prepared pursuant to Section 33-513, (daho Code, and approved by the State Superintendent of Public Instruction. Any other form
must be approved by the State Superintendent, and reviewed for reapproval every three years.



SDE Reviewed and Approved 3/28/2019

STATE OF IDAHO: SUPPLEMENTAL CONTRACT

THIS CONTRACT, made this 22™ day of May year of 2019, by and between JOINT HAGERMAN SCHOOL DISTRICT NO. 233,

Hagerman, Idaho (“the District”), and SHERMA DAARUD (“the Employee”).
WITNESSETH:
1. The District hereby agrees to compensate the Employee’s Prior Year Base Index Pay 3% and to fund the increase from

the Supplemental Levy Election proceeds. This Extra Compensation will remain in effect with the passing of the
Supplemental Levy Election every two years. If the Supplemental Levy Election does not pass, this Extra Compensation
Agreement will Discontinue.

Calculation: $49,401.00 Prior Year Career Ladder Base Salary
$50,883.00 3% Increase to Prior Year Career Ladder Base Salary
$50,000.00 Current Year Career Ladder Base Salary
S 883.00

The compensation rate or fixed amount of _Eight Hundred Eighty Three Dollars _($883.00) . Said compensation shall

be plaid in monthly instaliments on the 20* day of each month, beginning in the month of September in the year of
2019, and ending in the month of August in the year of 2020.

The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and
implicit terms hereof, to the reasonable satisfaction of the District. Such duties shall be rendered at District premises
and such other place or places as the District shall in good faith require or as the interests, needs, business, or
opportunity of the District shall require.

The Terms of Employment of this Contract shall remain in effect for the period set forth above and concerns the extra
duty described herein. This Contract is separate and apart from any certificated employee’s regular duties and any
Category 1, 2, 3, Renewable, or Retired Certified Personnel Contract.

It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho,
the duly adopted rules of the State Board of Education and the bolicies of the District which are, by reference,
incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights
attach to this Contract beyond the term of this Contract. It is further understood that this Contract excludes any
expectation of employment beyond the terms given herein, and the procedural requirements of Section 33-515A, Idaho
Code.

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the
Employee has executed the same all on the date first above written.

JOINT HAGERMAN SCHOOL DISTRICT NO. 233, GOODING & TWIN FALLS COUNTIES, STATE OF IDAHO

EMPLOYEE

CHAIRMAN, BOARD OF TRUSTEES

Atftest: SUPERINTENDENT OR CLERK

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction. Any other form
must be approved by the State Superintendent, and reviewed for reapproval every three years.



SDE Reviewed and Approved 3/28/2019

STATE OF IDAHO: SUPPLEMENTAL CONTRACT

THIS CONTRACT, made this 22" day of May year of 2019, by and between JOINT HAGERMAN SCHOOL DISTRICT NO. 233,
Hagerman, Idaho (“the District”), and ___TROY EASTERDAY (“the Employee”).

WITNESSETH:

1

The District hereby agrees to compensate the Employee’s Prior Year Base Index Pay 3% and to fund the increase from
the Supplemental Levy Election proceeds. This Extra Compensation will remain in effect with the passing of the
Supplemental Levy Election every two years. If the Supplemental Levy Election does not pass, this Extra Compensation
Agreement will Discontinue.

Calculation: $49,061.00 Prior Year Career Ladder Base Salary
$50,533.00 3% Increase to Prior Year Career Ladder Base Salary
$50,000.00 Current Year Career Ladder Base Salary
$ 533.00

The compensation rate or fixed amount of _Five Hundred Thirty Three Dollars __{$533.00) . Said compensation shall be
plaid in monthly installments on the 20* day of each month, beginning in the month of September in the year of 2019,
and ending in the month of August in the year of 2020.

The Employee will, at all times, faithfully perform ail of the duties that may be required pursuant to the express and
implicit terms hereof, to the reasonable satisfaction of the District. Such duties shall be rendered at District premises
and such other place or places as the District shall in good faith require or as the interests, needs, business, or
opportunity of the District shall require.

The Terms of Employment of this Contract shall remain in effect for the period set forth above and concerns the extra
duty described herein. This Contract is separate and apart from any certificated emplovee’s regular duties and any
Category 1, 2, 3, Renewable, or Retired Certified Personnel Contract.

It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of idaho,
the duly adopted rules of the State Board of Education and the policies of the District which are, by reference,
incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights
attach to this Contract beyond the term of this Contract. It is further understood that this Contract excludes any
expectation of employment beyond the terms given herein, and the procedural requirements of Section 33-515A, Idaho
Code.

IN WITNESS WHEREOQF the District has caused this Contract to be executed in its name by its proper officials and the
Employee has executed the same all on the date first above written.

JOINT HAGERMAN SCHOOL DISTRICT NO. 233, GOODING & TWIN FALLS COUNTIES, STATE OF IDAHO

EMPLOYEE

CHAIRMAN, BOARD OF TRUSTEES

Attest: SUPERINTENDENT OR CLERK

This contract form was prepared pursuant to Section 33-513, [daho Code, and approved by the State Superintendent of Public instruction. Any other form
must be approved by the State Superintendent, and reviewed for reapproval every three years.



SDE Reviewed and Approved 3/28/2019

STATE OF IDAHO: CATEGORY 3 CERTIFIED PERSONNEL CONTRACT

THIS CONTRACT, made this 22" day of May year of 2019, by and between JOINT HAGERMAN SCHOOL DISTRICT NO. 233,
Hagerman, Idaho (“the District”), and TROY EASTERDAY (“the Certified Personnel”).

WITNESSETH:

1.

The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-514(2)(c) for the duration of the
2019/2020 school year, consisting of a period of 166 days, and agrees to pay the Certified Personnel for said services a
sum of Fifty Three Thousand Five Hundred Dollars _ ($53,500.00) of which 1/12 shall be payable on the 20 day of the
months September, year of 2019 to August year of 2020, inclusive, and such other monetary benefits as accorded to its
certificated employees by the District.

Career Ladder Base Pay $50,000.00
Education Premium S 3,500.00
Cohort Placement Professional 5

Assignment(s):__1.0fte - As Assigned by Administration of Joint Hagerman School District No. 233 and such other
duties as may be assigned by the District for which the Certified personnel is properly certified and endorsed.

The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest
professional standards and to have and maintain the legal qualifications required for certification or to teach in the
aforesaid grades or subjects during all times that performance is required hereunder.

It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of idaho,
the duly adopted rules of the State Board of Education and the policies of the District which are, by reference,
incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights

attach to this Contract beyond the term of this Contract and the non-renewal procedures provided in Section33-
514(2)(c) Idaho Code.

. Afull year under this Contract will count towards renewable contract status, in accordance with Section 33-515, Idaho

Code.

Any material false statement knowingly made in the written application for a position with the District shall constitute
sufficient ground for voiding this Contract.

It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be
construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of
the State of Idaho, except as expressly stated in this Contract.

The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract,
if any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications
made pursuant to Section 33-522, Idaho Code.

IN WITNESS WHEREOQF the District has caused this Contract to be executed in its name by its proper officials and the
Certified personnel has executed the same all on the date first above written.

JOINT HAGERMAN SCHOOL DISTRICT NO. 233, GOODING & TWIN FALLS COUNTIES, STATE OF [DAHO

CERTIFIED PERSONNEL

CHAIRMAN BOARD OF TRUSTEES

Attest: SUPERINTENDENT OR CLERK

This contract form was prepared pursuant to Section 33-513, idaho Code, and approved by the State Superintendent of Public instruction. Any other form
must be approved by the State Superintendent, and reviewed for reapproval every three years.



SDE Reviewed and Approved 3/28/2019

STATE OF IDAHO: CATEGORY 1 CERTIFIED PERSONNEL CONTRACT

THIS CONTRACT, made this 17" day of September year of 2019, by and between Joint Hagerman School District No. 233,
Hagerman, Idaho (“the District”), and AMY GOSSI (“the Certified Personnel”).

WITNESSETH:

1.

The District hereby employs the Certified Personnel pursuant to Section 33-514(2)(a), and 33-514A, Idaho Code, on a
limited one school-year basis, solely for the duration of the 2019/2020 school year, consisting of a period of 145 days,
and agrees to pay the Certified Personnel for said services a sum of __Sixteen Thousand One Hundred Seventy Dollars
($16,170.00 ), of which 1/11 shall be payable on the 20th day of the months October, year of 2019, to August, year of
2020, inclusive, and such other monetary benefits as accorded to its certificated employees by the District.

Assignment(s): _As assigned by Administration of Jt Hagerman School District No. 233 and such other duties as may

be assigned by the District for which the Certified personnel is properly certified and endorsed.

The parties hereto agree that this is a one-year Contract entered into pursuant to Section 33-514 and 33-514A, Idaho
Code, which is limited in duration to the school year set forth above, and that no property rights attach to this Contract
beyond the term of this Contract. No further notice is required by the District to terminate the Contract at the
conclusion of the school year, and such Contract will automatically terminate at the end of the school year. A full year
under this Contract will count towards renewable contract status, in accordance with Section 33-515, idaho Code.

The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest
professional standards and to have and maintain the legal qualifications required for certification or to teach in the
aforesaid grades or subjects during all times that performance is required hereunder.

It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho,
the duly adopted rules of the State Board of Education and the policies of the District which are, by reference,
incorporated herein and made a part of this Contract the same as if fully set forth herein.

Any material false statement knowingly made in the written application for a position with the District shall constitute
sufficient ground for voiding this Contract.

It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be
construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of
the State of Idaho, except as expressly stated in this Contract.

The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract,
if any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications
made pursuant to Section 33-522, idaho Code.

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the
Certified personnel has executed the same all on the date first above written.

JOINT HAGERMAN SCHOOL DISTRICT NO. 233, GOODING and TWIN FALLS COUNTY, STATE OF IDAHO

CERTIFIED PERSONNEL

CHAIRMAN, BOARD OF TRUSTEES

Attest: SUPERINTENDENT OR CLERK

This contract form was prepared pursuant to Section 33-513, idaho Code, and approved by the State Superintendent of Public instruction. Any other form
must be approved by the State Superintendent and reviewed for reapproval every three years.



SDE Reviewed and Approved 3/28/2019

STATE OF IDAHO: RENEWABLE CERTIFIED PERSONNEL CONTRACT

THIS CONTRACT, made this 22™ day of May, year of 2019, by and between JOINT HAGERMAN SCHOOL DISTRICT NO. 233,

Hagerman, Idaho (“the District”), and RAY HOFFMANN (“the Certified Personnel”).
WITNESSETH:
1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Coed, for the duration of the

2019/2020 school year, consisting of a period of 166 days, and agrees to pay the Certified Personnel for said services a
sum of Fifty Three Thousand Five Hundred Dollars ($.53,500.00 ), of which 1/12 shall be payablie on the 20™ day of

the months September, year of 2019 to August, year of 2020 inclusive, and such other monetary benefits as accorded

to its certificated employees by the District.

Career Ladder Base Salary $50,000.00
Education Premium $ 3,500.00
Cohort Placement Professional 5

. Assignment(s): _1.0fte - As Assigned by Administration of Joint Hagerman School District No. 233 and such other duties

as may be assigned by the District for which the Certified personnel is properly certified and endorsed.

. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest

professional standards and to have and maintain the legal qualifications required for certification or to teach in the
aforesaid grades or subjects during all times that performance is required hereunder.

It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho,
the duly adopted rules of the State Board of Education and the policies of the District which are, by reference,
incorporated herein and made a part of this Contract the same as if fully set forth herein.

Any material false statement knowingly made in the written application for a position with the District shall constitute
sufficient ground for voiding this Contract.

. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion

of the school year stated in Section 1 of this coniract, without owing any further compensation, in the event that the
Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction
of the employment relationship between the District and the Certified Personnel.

It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be
construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of
the State of Idaho, except as expressly stated in this Contract.

The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract,
if any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications
made pursuant to Section 33-522, Idaho Code. '

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the
Certified personnel has executed the same all on the date first above written.

JOINT HAGERMAN SCHOOL DISTRICT NO. 233, GOODING & TWIN FALLS COUNTIES, STATE OF IDAHO

CERTIFIED PERSONNEL

CHAIRMAN, BOARD OF TRUSTEES

Attest: SUPERINTENDENT OR CLERK

This contract form was prepared pursuant to Section 33-513, ldaho Code, and approved by the State Superintendent of Public Instruction. Any other form
must be approved by the State Superintendent, and reviewed for reapproval every three years.



SDE Reviewed and Approved 3/28/2019

STATE OF IDAHO: RENEWABLE CERTIFIED PERSONNEL CONTRACT

THIS CONTRACT, made this 18" day of October, year of 2019, by and between JOINT HAGERMAN SCHOOL DISTRICT NO.
233, Hagerman, Idaho (“the District”), and LORA SILVER-LEWIS (“the Certified Personnel”).

WITNESSETH:

1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Coed, for the duration of the
2019/2020 school year, consisting of a period of 166 days, and agrees to pay the Certified Personnel for said services at
0.30fte  Sixteen Thousand Fifty Dollars  ($16,050.00), of which 1/12 shall be payable on the 20% day of the months
September, year of 2019 to August, year of 2020 inclusive, and such other monetary benefits as accorded to its
certificated employees by the District.

Career Ladder Base Salary $50,000.00 x .30fte = $15,000.00
Education Premium $ 3,500.00 x .30fte =$ 1,050.00
Cohort Placement Professional 5

2. Assignment(s): 0,30fte - As Assigned by Administration of Joint Hagerman School District No. 233 and such other
duties as may be assigned by the District for which the Certified personnel is properly certified and endorsed.

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest
professional standards and to have and maintain the legal qualifications required for certification or to teach in the
aforesaid grades or subjects during all times that performance is required hereunder.

4. Itis understood and agreed between the parties that this Contract is subject to the applicable laws of the State of ldaho,
the duly adopted rules of the State Board of Education and the policies of the District which are, by reference,
incorporated herein and made a part of this Contract the same as if fully set forth herein.

5. Any material false statement knowingly made in the written application for a position with the District shall constitute
sufficient ground for voiding this Contract.

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion
of the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the
Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction
of the employment relationship between the District and the Certified Personnel.

7. Itis mutually understood and agreed by and between the parties that nothing herein contained shall operate or be
construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of
the State of Idaho, except as expressly stated in this Contract.

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract,
if any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications
made pursuant to Section 33-522, Idaho Code. '

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the
Certified personnel has executed the same all on the date first above written. ‘

JOINT HAGERMAN SCHOOL DISTRICT NO. 233, GOODING & TWIN FALLS COUNTIES, STATE OF IDAHO

CERTIFIED PERSONNEL

CHAIRMAN, BOARD OF TRUSTEES

Attest: SUPERINTENDENT OR CLERK

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public instruction. Any other form
must be approved by the State Superintendent, and reviewed for reapproval every three years.



SDE Reviewed and Approved 3/28/2019

STATE OF IDAHO: SUPPLEMENTAL CONTRACT

THIS CONTRACT, made this 22" day of May year of 2019, by and between JOINT HAGERMAN SCHOOL DISTRICT NO. 233,
Hagerman, Idaho (“the District”), and JOLINDA SOLOSABAL (“the Employee”).

WITNESSETH:

1. The District hereby agrees to compensate the Employee’s Prior Year Base Index Pay 3% and to fund the increase from
the Supplemental Levy Election proceeds. This Extra Compensation will remain in effect with the passing of the
Supplemental Levy Election every two years. If the Supplemental Levy Election does not pass, this Extra Compensation
Agreement will Discontinue.

Calculation: $49,401.00 Prior Year Career Ladder Base Salary
$50,883.00 3% Increase to Prior Year Career Ladder Base Salary
$50,000.00 Current Year Career Ladder Base Salary
S 883.00

The compensation rate or fixed amount of _Eight Hundred Eighty Three Dollars = _($883.00) . Said compensation shall
be plaid in monthly instaliments on the 20* day of each month, beginning in the month of September in the year of
2019, and ending in the month of August in the year of 2020.

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and
implicit terms hereof, to the reasonable satisfaction of the District. Such duties shall be rendered at District premises
and such other place or places as the District shall in good faith require or as the interests, needs, business, or
opportunity of the District shall require.

3. The Terms of Employment of this Contract shall remain in effect for the period set forth above and concerns the extra
duty described herein. This Contract is separate and apart from any certificated employee’s regular duties and any
Category 1, 2, 3, Renewable, or Retired Certified Personnel Contract. '

4. Itis understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho,
the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, '
incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights
attach to this Contract beyond the term of this Contract. It is further understood that this Contract excludes any
expectation of employment beyond the terms given herein, and the procedural requirements of Section 33-515A, Idaho
Code.

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the
Employee has executed the same all on the date first above written.

JOINT HAGERMAN SCHOOL DISTRICT NO. 233, GOODING & TWIN FALLS COUNTIES, STATE OF IDAHO

EMPLOYEE

CHAIRMAN, BOARD OF TRUSTEES

Attest: SUPERINTENDENT OR CLERK

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public instruction. Any other form
must be approved by the State Superintendent, and reviewed for reapproval every three years.



SDE Reviewed and Approved 3/28/2019

STATE OF IDAHO: CATEGORY 3 CERTIFIED PERSONNEL CONTRACT

THIS CONTRACT, made this 22™ day of May year of 2019, by and between JOINT HAGERMAN SCHOOL DISTRICT NO. 233,
Hagerman, Idaho (“the District”), and JOLINDA SOLOSABAL (“the Certified Personnel”).

WITNESSETH:

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-514(2)(c) for the duration of the
2019/2020 school year, consisting of a period of 166 days, and agrees to pay the Certified Personnel for said services a
sum of Base Pay Fifty Thousand Dollars Plus Bachelor’s Premium of Two Thousand Dollars ($52,000.00) of which 1/12
shall be payable on the 20t day of the months September, year of 2019 to August year of 2020, inclusive, and such other
monetary benefits as accorded to its certificated employees by the District.

Career Ladder Base Salary $50,000.00
Education Premium S 2,000.00
Cohort Placement Professional 5

2. Assignment(s):__1.0fte - As Assigned by Administration of Joint Hagerman School District No. 233  and such other

duties as may be assigned by the District for which the Certified personnel is properly certified and endorsed.

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest
professional standards and to have and maintain the legal qualifications required for certification or to teach in the
aforesaid grades or subjects during all times that performance is required hereunder.

4. Itis understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho,
the duly adopted rules of the State Board of Education and the policies of the District which are, by reference,

incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights

attach to this Contract beyond the term of this Contract and the non-renewal procedures provided in Section33-
514(2)(c) Idaho Code.

5. A full year under this Contract will count towards renewable contract status, in accordance with Section 33-515, Idaho
Code.

6. Any material false statement knowingly made in the written application for a position with the District shall constitute
sufficient ground for voiding this Contract.

7. ltis mutually understood and agreed by and between the parties that nothing herein contained shall operate or be
construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of
the State of Idaho, except as expressly stated in this Contract.

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract,
if any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications
made pursuant to Section 33-522, idaho Code.

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the
Certified personnel has executed the same all on the date first above written.

JOINT HAGERMAN SCHOOL DISTRICT NO. 233, GOODING & TWIN FALLS COUNTIES, STATE OF IDAHO

CERTIFIED PERSONNEL

CHAIRMAN BOARD OF TRUSTEES

Attest: SUPERINTENDENT OR CLERK

This contract form was prepared pursuant to Section 33-513, idaho Code, and approved by the State Superintendent of Public Instruction. Any other form
must be approved by the State Superintendent, and reviewed for reapproval every three years.



SDF Reviewed and Approved 3/28/2019

STATE OF IDAHO: CATEGORY 2 CERTIFIED PERSONNEL CONTRACT

THIS CONTRACT, made this 22" day of May year of 2019, by and between JOINT HAGERMAN SCHOOL DISTRICT NO. 233,
Hagerman, Idaho (“the District”), and _ TAMMY UNZICKER (“the Certified Personnel”).

WITNESSETH:

1. The District hereby employs the Certified Personnel pursuant to Section 33-514(2)(b), Idaho Code, for the duration of
the 2019/2020 school year, consisting of a period of 166 days, and agrees to pay the Certified Personnel for said services
a sum of Forty Eight Thousand Two Hundred Fifty Dollars ($48,250.00) of which 1/12 shall be payabie on the 20t day
of the months September, year of 2019 to August year of 2020, inclusive, and such other monetary benefits as accorded
to its certificated employees by the District.

Career Ladder Base Salary $46,250.00
Education Premium $ 2,000.00
Cohort Placement Professional 3

2. Assignment(s): _As Assigned by Administration of Joint Hagerman School District No. 233 and such other duties as may
be assigned by the District for which the Certified personnel is properly certified and endorsed.

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest
professional standards and to have and maintain the legal qualifications required for certification or to teach in the
aforesaid grades or subjects during all times that performance is required hereunder.

4. Itis understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho,
the duly adopted rules of the State Board of Education and the policies of the District which are, by reference,
incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights
attach to this Contract beyond the term of this Contract.

5. Afull year under this Contract will count towards renewable contract status, in accordance with Section 33-515, ldaho
Code.

6. Any material false statement knowingly made in the written application for a position with the District shall constitute
sufficient ground for voiding this Contract.

7. Itis mutually understood and agreed by and between the parties that nothing herein contained shall operate or be
construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of
the State of Idaho, except as expressly stated in this Contract.

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract,
if any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications
made pursuant to Section 33-522, Idaho Code.

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the
Certified personnel has executed the same all on the date first above written.

JOINT HAGERMAN SCHOOL DISTRICT NO.233, GOODING & TWIN FALLS COUNTIES), STATE OF IDAHO

CERTIFIED PERSONNEL

CHAIRMAN, BOARD OF TRUSTEES

Attest: SUPERINTENDENT OR CLERK

This contract form was prepared pursuant to Section 33-513, idaho Code, and approved by the State Superintendent of Public Instruction. Any other form
must be approved by the State Superintendent and reviewed for reapproval every three years.



SDE Reviewed and Approved 3/28/2019

STATE OF IDAHO: SUPPLEMENTAL CONTRACT

THIS CONTRACT, made this 22™ day of May year of 2019, by and between JOINT HAGERMAN SCHOOL DISTRICT NO. 233,

Hagerman, Idaho (“the District”), and TAMMY UNZICKER (“the Employee”).
WITNESSETH:
1. The District hereby agrees to compensate the Employee’s Prior Year Base Index Pay 3% and to fund the increase from

the Supplemental Levy Election proceeds. This Extra Compensation will remain in effect with the passing of the
Supplemental Levy Election every two years. If the Supplemental Levy Election does not pass, this Extra Compensation
Agreement will Discontinue.

Calculation: $48,734.00 Prior Year Career Ladder Base Salary
$50,196.00 3% increase to Prior Year Career Ladder Base Salary
$50,000.00 Current Year Career Ladder Base Salary
S 196.00 :

The compensation rate or fixed amount of _One Hundred Ninety Six Dollars _{$196.00) . Said compensation shall be
plaid in monthly installments on the 20* day of each month, beginning in the month of September in the year of 2019,
and ending in the month of August in the year of 2020.

The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and
implicit terms hereof, to the reasonable satisfaction of the District. Such duties shall be rendered at District premises
and such other place or places as the District shall in good faith require or as the interests, needs, business, or
opportunity of the District shall require.

. The Terms of Employment of this Contract shall remain in effect for the period set forth above and concerns the extra

duty described herein. This Contract is separate and apart from any certificated employee’s regular duties and any

Category 1, 2, 3, Renewable, or Retired Certified Personnel Contract.

It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho,
the duly adopted rules of the State Board of Education and the policies of the District which are, by reference,
incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights
attach to this Contract beyond the term of this Contract. It is further understood that this Contract excludes any
expectation of employment beyond the terms given herein, and the procedural requirements of Section 33-515A, Idaho
Code.

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the
Employee has executed the same all on the date first above written. '

JOINT HAGERMAN SCHOOL DISTRICT NO. 233, GOODING & TWIN FALLS COUNTIES, STATE OF IDAHO

EMPLOYEE

CHAIRMAN, BOARD OF TRUSTEES

Attest: SUPERINTENDENT OR CLERK

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction. Any other form
must be approved by the State Superintendent, and reviewed for reapproval every three years.



SDE Reviewed and Approved 3/28/2019

STATE OF IDAHO: SUPPLEMENTAL EXTRA DUTY CONTRACT

THIS CONTRACT, made this 26 day of June year of 2019, by and between Joint Hagerman School District No. 233,
Hagerman, Idaho (“the District”), and LYNN ARRIAGA (“the Employee”).

WITNESSETH:

1. The District hereby contracts to hire the Employee to perform an extra duty assignment or extra days as provided in the
job description as _Special Education Reports (IEPs) with additional work days (up to 8)  during the 2019/2020 fiscal
school year beginning on the 1 days of July, in the year of 2019, and extending to the 30t day June, in the year 2020, at

the fixed compensation rate of __ Thousand Two Hundred Dollars ($3,200.00) until this Contract has been

fulfilled. Said compensation shall be paid in monthly instaliments on the 20% day of each month for the performance of
the extra duty assignment or extra days, beginning in the month of September in the year of 2019, and ending in the
month of August in the year of 2020.

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and
implicit terms hereof, to the reasonable satisfaction of the District. Such duties shall be rendered at District premises
and such other place or places as the District shall in good faith require or as the interests, needs, business, or
opportunity of the District shall require.

3. The Terms of Employment of this Contract shall remain in effect for the period set forth above and concerns the extra
duty described herein. This Contract is separate and apart from any certificated employee’s regular duties and any
Category 1, 2, 3, Renewable, or Retired Certified Personnel Contract.

4. Itis understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho,
the duly adopted rules of the State Board of Education and the policies of the District which are, by reference,
incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights
attach to this Contract beyond the term of this Contract. It is further understood that this Contract excludes any
expectation of employment beyond the terms given herein, and the procedural requirements of Section 33-515A, idaho
Code.

IN WITNESS WHEREQF the District has caused this Contract to be executed in its name by its proper officials and the
Employee has executed the same all on the date first above written.

JOINT HAGERMAN SCHOOL DISTRICT NO. 233, GOODING & TWIN FALLS COUNTIES, STATE OF IDAHO

EMPLOYEE

CHAIRMAN, BOARD OF TRUSTEES

Attest: SUPERINTENDENT OR CLERK

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction. Any other form
must be approved by the State Superintendent, and reviewed for reapproval every three years.



